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Placement Cell

The following students got the opportunity for Apprenticeship Training at Tata
Steel Jamshedpur, after successful training they will be placed in any of the Tata

6 group organization.
Manish Tiu 63 72043496 Manlshtlu670@gma1l com
Bablu Chaki 6201491040 Babuchaki244@gmail.com
Roshan Pareya 6202216569 Roshanpareya7766@gmail.com
We congratulate the selected students and wish them: for a
bright career ahead.
§

. Ahwar Shahab Dr. Mohammad R
ief Coordinator EEU Principal

Y
‘°o% Qm 2-‘3)
Dr. G. Vijayalaks

Placement Coordinator

/o// 2

Phone: 2423863, 2440206, 2437386, 2440463, 2431779
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KARIM CITY COLLEGE

A MUSLIM MINORITY INSTITUTION ;ﬁ
RUN AND MANAGED BY KARIM'S TRUST
JAMSHEDPUR-831001 Principal (0) : 2431778
Permanently Affiliated to Kolhan University, Chaibasa, Jharkhand (INDIA) Fax ; 2430495
- Website : www.karimcitycollege.org
NAAC Re-accredited Insfitution ol offce@karimaitycollege org
Notice 12.10.2022
..................................... Diat...civivisoiwisrssvsrsmsiagionyess

Placement Cell

Following position is opened for Compliance Requirement in (TSL), the training will be
provided to ST/SC Candidates in Tata Steel Ltd. After successful performance of one year

candidate will be absorbed in any organization of Tata group.

Minimum Educational Qualification — BA (Bachelor Of Arts)
Percentage of Qualification — 50%

Category — ST/SC

‘Gender - Male _

Age Criteria — 01.03.1994 to 01.10.2004

Year Of Passing — 2018 to 2022

Training Details — One Year Training (TATA STEEL)
Stipend — 8,000/- per month

Domicile - JHARKHAND

SELECTION PROCESS:

1. Written Test
2. HR Scrutiny and Medical
3. Joining

_ Interested Students are required to register themselves through following link before 6:00 p.m.

13" October, 2022

2\ ; 2
Dr. G. \}uayala hmi ; Dr. Mohammad Reyaz.
Placement Coordinator Chief Coordinator EEU Principal

https://forms.gle/HNOaNYTqrMC6JfiP6

Phone: 2423843, 2440206, 2437384, 2440443, 2431779
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1/7/123,6:18 PM

\ M Gmail o
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Gmail - Selected Candidate List

G Vijayalakshmi <vijayag5410@gmail.com>

Selected Candidate List

{.google.com/mail/u/2/?ik=903c9d08Bac&view=pt&search=all&pemmthig=thread-f%3A1 750806042318370523&sImpl=msg-{%3A1750806042318370523

CE Scanned with OKEN Scanner

1 message
SUMIT DANDAPAT <sumitdandapat@tatasteel.com> 29 November 2022 at 10:42
To: *vijayag5410@gmail.com” <vijayag5410@gmail.com>, “office@karimcitycollege.org™ <office@karimcitycollege.org>
Cc: "easysumit@gmail.com™ <easysumit@gmall.com>
Dear Sir/Ma'am
Selected Candidate List.
¥ Percentage
Candidate | Father's Date of College Year of . .
SINO. ;i
Naive N Domicile Birth Qualification Name Passiog I:x:r: Category | Gender | Mobile No. E-Mail Present Address
AT- KONKOWA,
PO-SARJAMHATU,
. . PS-SONUA,
Karim City 2022 | APPEARING ST MALE babluchaki244@gmail.com WESTSINGHBHUM
BABLU LOPOR Bachelor of | College, JHARKHAND, PIN-
2 CHAKI CHAKI JHARKHAND | 08/02/1996 | Arts Jamshedpur 6201491040 833102
KHAPPAR SAl,
Karim City . CHAIBASA, WEST
ROSHAN | JITRAY Bachelorof | College, 02 | ek ST | 'MAE roshanpareya7766@gmail.com | &\ cuanim
4 PAREYA PAREYA | JHARKHAND | 05/02/1996 | Arts Jamshedpur 6202216569 JHARKHAND
Vill - Sikidiki , P.O -
Jamid, PS -
Chakradharpura
2022 | APPEARING ST Male manishtiu670@gmail.com ,Dist-W.
Vijay Karim City Singhbhum, State
Manish Singh Bachelor of | College, - Jharkhand, pin
6 Tiu Tiu Jharkhand | 01/03/2001 | Arts Jamshedpur 6372043496 Code - 833102
\
..\L s
Frds
\qrr DANDAPAT
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1/7/23, 6:18 P| Gmail - Selected Candidate List

From: SUMIT DANDAPAT

Sent: Monday, November 14, 2022 1:27 PM

To: vijayag54 10@gmail.com; offi ce@karimcitycollege.org
Ce: easysumit@gmail.com

Subject: Compliance Recruitment for BCA (Karim City College)

Dear Sir/Ma'am
Please share the list of candidates for Compliance Recruitment (TSL) in attached format.

Details of recruitment are below:

Minimum Educational Qualification - BA (Bachelor Computer Application)
Percentage of Qualification — 50%

Category — ST/SC, Gen

Gender - Male

Age Criteria — 01.03.1994 to 01.10.2004

Year Of Passing — 2018 to 2022

Training Details — One Year Training (TATA STEEL)

Stipend - 9,000/- per month

Domicile - JHARKHAND

SELECTION PROCESS:
1. Written Test

2. HR Scrutiny and Medical
3. Joining

Regards
Sumit Dandapat

7061490551

From: SUMIT DANDAPAT

Sent: Tuesday, October 11, 2022 1:05 PM

To: vijayag5410@gmail.com; office@karimcitycollege.org

Ce: Amit Kumar Tiwary <amit.tiwary@tatasteel.com>; Abhiram Jha <abhiram@tatasteel.com>; easysumit@gmail.com; Suman Kumari <suman.kumari3@partners.tatasteel.com>

Subject: Compliance Recruitment for BA (Karim City College)

Dear SirfMa'am

Please share the list of candidates for Compliance Recruitment (TSL) In attached format.

F.

1#/mail.google.com/mail/u/2/?ik=903c9d08a c&view=pté& search=all&parmthi;.-—thread-m3ﬁc17508 060423183705238&sImpl=msg-f%3A1750806042318370523 23
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7123, 6:18 PM ; Gmail - Selected Candidate List
Details of recruitment are below: «_p

Minimum Educatlonal Qualification'= BA (Bachelor Of Arts)
percentage of Qualification - 50%

Category — ST/SC

Gender - Male

Age Criteria = 01.03.1994 to 01.10,2004

Year Of Passing — 2018 to 2022

Tralning Detalls — One Year Tralning (TATA STEEL)

Stipend — 8,000/- per month

Domiclle - JHARKHAND

SELECTION PROCESS:
1. Written Test

2. HR Scrutiny and Medical
3. Joining

Regards
Sumit Dandapat

7061490551

Information contained and transmilted by this e-mall Is confidential and proprietary to Tata Steel Ltd. and Is Intended for use only by the addressee. If you are not the Intended recipient,, you are notified that any dissemination or copying of
this e-mall Is strictly prohibited and you are requested to delete this e-mail Immediately and notify the originator. Tata Steel does not enter Into any binding agreement with any party by e-mall. Any views expressed by an Individual do not
necessarily reflect the view of Tata Steel. Tata Steel Is not responsible for the consequences of any actions taken on the basis of information provided. While this e-mall has been checked for all known viruses the addressee should also
scan for viruses. Personal data shared on the emall will be processed In accordance with the lawfulness of processing as per Tala Steel Limited, India (TSL)'s Data Privacy Policy. To know more about Tata Steel and TSL's Privacy Policy,
please visit www.tatasteel.com.
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OF PRACTICAL TRAINING (EASTERN REGION)

ous organisation of Higher Educatlon, Minlstry of Educatlon, Government of India)
lock- EA, Sector- |, Salt Lake City, Opp to Labony Estate , Kolkata - 700064

one Nd: 033 - 23370750 / 23370751 Fax No: 033-2321 6814 Inf@bopter.gov.In

Website: https:/portalbopter.com/

‘ PPRENTICESHIP CONTRACT REGISTRATION FORM

¥

APPRENTICE INFORMATION

Name Gender Date of Birth Age
BABLU CHAKI Male 08-Feb-1996 27
Father Name / Mother Name Enroliment Number Caste Minority PWD
LOPOR CHAKI EJHN101221006503 ST No No
Address for Communication Mobile number

PS- SARJAMHATU, KONKOWA 6201491040

Sonua, WEST SINGHBHUM Email Address

JHARKHAND - 833102 babluchaki244@gmail.com

EDUCATIONAL QUALIFICATION

Name of Institution / College University Regn. No / College Roll No Month & Year of Passing Educational Qualification
KARIM CITY COLLEGE

& R OF BA]
JAMSHEDPUR 201605192784 October - 2022 BACHELO ARTS (BA)

TRAINING DETAILS
Training Start Date Period of Training Stipend Rs. per Month
01-Nov-2022 12 Months 9000.00 The apprentice would
be undergoing training

Contract Regn. No. Approved On Approved By under Section 22 (1)

EJHNP22101003363 03-Nov-2022 Assistant Director 2

NAME AND ADDRESS OF THE EMPLOYER

TATA STEEL LIMITED - EJHESP000001

We, the Employer, Apprentice hereby declare that we have read the contents of the Apprenticeship Contracts as

er, per the Apprenticeship Rules, 1962, as
amended from time to time and agree to abide by all the provislons made thereunder. We also declare that all the provisions of the Apprentices Act, 1961,
as amended from time (o time including those relating to Registration and Termination of Contract are binding on us. According to the apprentice, it is

|nfef|'ed s nDt unde one appren I[:eslll "aini“ ElsEWIIvEIB or I|ad wor al'lA

: is reques}ed that the Registration Number may kindly be noted In your records and the claims for the relmbursement of Government share of stipend if
ny, may please be sent to this office once in a quarter along with Progress Report of the apprentices in the prescribed Form Apprenticeship -3.

NOTE

This is system generated ACRF document. Agreein i
=Nt 9 to the terms and conditions in the workflow is as good as signing of physical contract f
agreement between Student and Establishment. It has all legal binding as per the law if mutual trust is br@-.ac::hed.g et i

IP address of Establishment submitting this request: NA  IP address of student accepling this request: NA

(¥ Scanned with OKEN Scanner
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TERMS AND CONDITIONS OF THE CONTRACT OF APPRENTICESHIP FOR GRADUATE AND TECHNICIAN APPRENTICES

1)) The period of tralning shall be one year for designated trade.
ify The period of training for apprentices in optional trade may be 6 months to 36 month.

2) It shall not be obligatory on part of the employer to offer any employment to the apprentice on successfully completing the apprenticeship training in
their establishment nor shall it be obligatory on part of the apprentice to accept an employment under the employer

E NOTE: If, however, there is a condition in the contract of apprenticeship thal the apprentice shall after the successful completion of training serve the

i employer, the employer shall, on such completion be bound to offer suitable employment to the apprentice and the apprentice shall be bound to serve the
employer in that capacity for such period and for such remuneration as may be specified In the contract subject to the approval of the Central
Apprenticeship Adviser.

3) Every apprentice undergoing apprenticeship training in an establishment shall be a trainee and not a worker and as such the provisions of any law with

respect to labor shall not apply to or in relation to such apprentice

4) (i) The apprentice shall abide by the rules and regulations of the establishment in all matters of conduct and discipline and safety and cary all lawful

order of the employer and superiors in the establishment

ii) The apprentice shall leam his subject field conscientiously and diligently and attend to practical and instructional classes regularly

. iii) The apprentice shall maintain a record of his work during the period of apprenticeship training in a proforma approved by the apprenticeship advisor

contract, the apprentice shall refund to

iv) Where the contract of apprenticeship is terminated for failure on the part of the apprentice of carry out terms of
the apprentice shall not be entitled to

the employer as cost of training such as amount as may be determined by the apprenticeship adviser. In such event,
enter into another contract of apprenticeship under the act with any other employer
ce (a) If he/she secures gainful employment (on production

(v) The contract of apprentice can be terminated without compensation payable by the apprenti
of copy of the appointment order) and (b) If he/she is unable to continue training on medical grounds (on production of a certificate to this effect froma

medical officer not below the rank of civil surgeon)

(vi) For breach of contract by the employer, the employer shall pay compensation to the apprentice an amount equivalent to his three months last drawn

stipend
(vii) Continuance of payment of stipend shall depend on the satisfactory performance of the apprentice during the period

5. (i) The employer shall make a suitable arrangement in his establishment for imparting a course of apprenticeship training to the apprentice in
accordance with the provisions for the Act and Rules made there under and with the approval of the respective Regional Central Apprentice Adviser

(ii) Every employer is required to formulate a *Training Programme" for the training of Graduate/Technician apprentices and get it approved by the
respective Regional Central Apprentice Adviser

(iii) The employer will arrange for suitable person 1o be placed in charge of training of apprentices as laid down

‘ é. (i) A Graduate/Technician Apprentice shall work according to the normal hours of work of the department in the establishment to which they are
attached for training. Leaves for apprentices will be guided by the training establishments leave policy.

(ii) The stipend of a particular month shall be paid on or before the 10th of the following month
7. Please preserve copy of the ACRF and Certificate submitted by the candidate for future reference

* Graduate indicates both Engineering and Non-Engineering

(¥ Scanned with OKEN Scanner



BOARD OF PRACTICAL TRAINING (EASTERN REGION)

(An autonomous organisalion of Higher Education, Ministry of Educalion, Government of India)
Block- EA, Seclor- | , Salt Lake City, Opp to Labony Eslate , Kolkata - 700064
Phone No: 033 - 23370750 / 23370751 Fax No: 033-2321 6814  inf@bopter.gov.in
Website: htips://portalbopter.com/

APPRENTICESHIP CONTRACT REGISTRATION FORM

APPRENTICE INFORMATION o
Name Gender Date of Birth Age
ROSHAN PAREYA Male 05-Feb-1996 27
Father Name / Mother Name Enroliment Number Casle Minarily WO
JITRAY PAREYA EJHN101211106501 ST No No
Address for Communication .Moluile number
NEAR BARA CHIRU FOOTBALL GROUND, BARA CHIRU 6202216569
Khuntpani, WEST SINGHBHUM Eimail Addres
mail Adarass
JHARKHAND - 833201 roshanpareya7766@gmail.com
EDUCATIONAL QUALIFICATION e
Name of Institution / College University Regn. No / College Roll Ho tonth & Year of Passing Educational Qualfication
KARIM CITY COLLEGE
- 2021 BACHELOR OF ARTS (BA)
JAMSHEDPUR 191605171773 November 2 (
TRAINING DETAILS -
Training Start Date Period of Training Stupend Rs. per Manth
25-Oct-2022 12 Months 9000.00 The apprentice would
be undergoing training
Contract Regn. No. Approved On Approvad By under Section 22 (1)
EJHNP22101003254 01-Nov-2022 Assistant Director 2 .
NAME AND ADDRESS OF THE EMPLOYER -
TATA STEEL LIMITED - EJHESP000001

jare that we have read the contents of the Apprenticeship Contracts as per the Apprenticeship Rules, 1962, as
bide by all the provisions made thereunder. We also declare that all the provisions of the Apprentices Act, 1961,
egistration and Termination of Contract are binding on us. According to the apprentice, itis

hip training elsewhere or had work. We will impart Apprenticeship training according to the

We, the Employer, Apprentice hereby dec
amended from time to time and agree to a
as amended from time to time including those relating to R
inferred, that the apprentice has nol undergone apprentices
approved training module/programme.

be noted in your records and the claims for the reimbursement of Government share of stipend if

It is requested that the Registration Number may kindly
long with Progress Report of the apprentices in the prescribed Form Apprenticeship -3.

any, may please be sent lo this office once in a quarter a

NOTE
This is system generated ACRF document. Agreeing to the terms and conditions in the workflow is as good as signing of physical contract form on mutual

agreement between _Student and Establishment. It has all legal binding as per the law if mutual trust is breached.
IP address of Establishment submitting this request: NA  IP address of student accepting this request: NA

___________ Paae 1 of 2

(¥ Scanned with OKEN Scanner



e

TERMS AND CONDITIONS OF THE CONTRACT OF APPRENTICESHIP FOR GRADUATE AND TECHNICIAN APPRENTICES

e
1) (i) The period of training shall be one year for designated trade.

ii) The period of training for apprentices in optional trade may be 6 months to 36 month.
g the apprenticeship training in

2) It shall not be obligatory on part of the employer to offer any employment to the apprentice on successfully completin

their establishment nor shall it be obligatory on part of the apprentice to accept an employment under the employer
he successful completion of training serve the

NOTE: If. however, there is a condition in the contract of apprenticeship that the apprentice shall after t !
employer, the employer shall, on such completion be bound to offer suitable employment to the apprentice and the apprentice shall be bound to serve the
employer in that capacity for such period and for such remuneration as may be specified in the contract subject to the approval of the Central

Apprenticeship Adviser.

3) Every apprentice undergoing apprenticeship training in an establishment shall be a trainee and not a worker and as such the provisions of any law with
respect to labor shall not apply to or in relation to such apprentice

4) (i) The apprentice shall abide by the rules and regulations of the establishment in all matters of conduct and discipline and safety and carry all lawful

order of the employer and superiors in the establishment
ii) The apprentice shall leam his subject field conscientiously and diligently and attend to practical and instructional classes regularly

iii) The apprentice shall maintain a record of his work during the period of apprenticeship training in a proforma approved by the apprenticeship advisor

iv) Where the contract of apprenticeship is terminated for failure on the part of the apprentice of carry out terms of contract, the apprentice shall refu!'\d to
amount as may be determined by the apprenticeship adviser. In such event, the apprentice shall not be entitled to

the employer as cost of training such as
enter into another contract of apprenticeship under the act with any other employer

contract of apprentice can be terminated without compensation payable by the apprentice (a) If he/she secures gainful employment (on production
ining on medical grounds (on production of a certificate to this effect from a

(v) The
of copy of the appointment order) and (b) If he/she is unable to continue tra

medical officer not below the rank of civil surgeon)
(vi) For breach of contract by the employer, the employer shall pay compensation to the apprentice an amount equivalent to his three months last drawn

stipend
(vii) Continuance of payment of stipend shall depend on the satisfactory performance of the apprentice during the period

5. (i) The employer shall make a suitable arrangement in his establishment for imparting a course of apprenticeship training to the apprentice in
accordance with the provisions for the Act and Rules made there under and with the approval of the respective Regional Central Apprentice Adviser

(ii) Every employer is required to formulate a "Training Programme" for the training of Graduate/Technician apprentices and get it approved by the
respective Regional Central Apprentice Adviser

(iif) The employer will arrange for suitable person to be placed in charge of training of apprentices as laid down

. 6. (i) A Gradua‘tqfi"echnician Apprentice shall work according to the normal hours of work of the department in the establishment to which they are
attached for training. Leaves for apprentices will be guided by the training establishments leave policy.

(i) The stipend of a particular month shall be paid on or before the 10th of the following month

7. Please preserve copy of the ACRF and Certificate submitted by the candidate for future reference

* Graduate indicates both Engineering and Non-Engineering

(¥ Scanned with OKEN Scanner



BOARD OF PRACTICAL TRAINING (EASTERN REGION)

{An autonomous organisation of Higher Education, Ministry of Education, Government of India)
Block- EA, Sector- | , Salt Lake City, Opp to Labony Estate , Kolkala - 700064
Phone No: 033 - 23370750 / 23370751 Fax No: 033-2321 6814 inf@bopter.gov.in
Websile: hilps://portalbopler.com/

APPRENTICESHIP CONTRACT REGISTRATION FORM

APPRENTICE INFORMATION

PS- SARJAMHATU, KONKOWA
Sonua, WEST SINGHBHUM
JHARKHAND - 833102

Name Gender Date of Birth

BABLU CHAKI Male 08-Feb-1996

Father Name / Mother Name Enroliment Number Casle Minorily

LOPOR CHAKI EJHN101221006503 sT No

Address for Communication Maobile number
6201491040

Email Address
babluchaki244@gmail.com

EDUCATIONAL QUALIFICATION

Manth & Year of Fassing

Educational Cuslfizali

Name of Institution / College University Regn. No / Callege Roll No

KARIM CITY COLLEGE BACHELOR OF ARTS (BA)

October - 2022

201605192784
JAMSHEDPUR
e e
TRAINING DETA‘]LS
ini i ini sinand BRe. per Manth

Training Start Date Period of Training Stipend Rs. pe '

h 9000.00 The apprentice would
PR e ke be undergoing training
Contract Regn. No. Approved On Approved By under Section 22 (1)

03-Nov-2022 Assistant Director 2 |

EJHNP22101003363

NAME AND ADDRESS OF THE EMPLOYER

TATA STEEL LIMITED - EJHESP000001

We, the Employer, Apprentice hereby decl

are that we have read the contents of the Apprenticeship Co
ade thereunder. We also declare

ntracts as per the Apprenticeship Rules, 1962, as
that all the provisions of the Apprentices Act, 1961.

amended from time to time and agree to abide by all the provisions m.

d Termination of Contract are binding on us. According to the apprentice, it is

as amended from time to time including those relating to Registration an
inferred, that the apprentice has not undergone apprenticeship training e
approved training module/programme.

It is requested that the Registration Number may kindly be noted in your

any, may please be sent lo this

NOTE

Isewhere or had work. We will impart Apprenticeship training according to the

records and the claims for the reimbursement of Government share of stipend if

office once in a quarter along with Progress Report of the apprentices in the prescribed Form Apprenticeship -3,

This is system generaled ACRF document. Agreeing to the terms and conditions in the workflow is as good as signing of physical contract form on mutual
agreement between Student and Establishment. It has all legal binding as per the law if mutual trust is breached.

IP address of Establishment submitting this request: NA P address of

Enroliment No: EJHN101221006503
Note: This is a computer generated report. No signature is required.

student accepting this request: NA

Page 10of 2
Generated On: 04-01-2023 15:12:18

(¥ Scanned with OKEN Scanner
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TERMS AND CONDITIONS OF THE CONTRACT OF APPRENTICESHIP FOR GRADUATE AND TECHNICIAN APPRENTICES

-
1) (i) The period of training shall be one year for designated trade.

ji) The period of training for apprentices in optional trade may be 6 manths to 36 month.

2) It shall not be obligatory on part of the employer to offer any employment to the apprentice on successfully completing the apprenticeship training in

their establishment nor shall it be obligatory on part of the apprentice to accepl an employment under the employer

NOTE; If, however, there is a condition in the contract of apprenticeship that the apprentice shall afler the successful completion of training serve the
employer, the employer shall, on such completion be bound to offer sultable employment to the apprentice and the apprentice shall be bound to serve the
employer in that capacity for such period and for such remuneration as may be specified in the contract subject to the approval of the Central

Apprenticeship Adviser.

t shall be a trainee and not a worker and as such the provisions of any law with

3) Every apprentice undergoing apprenticeship training in an establishmen
respect to labor shall not apply to or in relation to such apprentice

shment in all matters of conduct and discipline and safety and carry all lawful

4) (i) The apprentice shall abide by the rules and regulations of the establi
order of the employer and superiors in the establishment

ii) The apprentice shall leam his subject field conscientiously and diligently and attend to practical and instructional classes regularly
iii) The apprentice shall maintain a record of his work during the period of apprenticeship training in a proforma approved by the apprenticeship advisor
ntract, the apprentice shall refund t

for failure on the part of the apprentice of carry out terms of co
the apprentice shall not be entitled to

iv) Where the contract of apprenticeship is terminated
ticeship adviser. In such event,

the employer as cost of training such as amount as may be determined by the appren

enter into another contract of apprenticeship under the act with any other employer.

(v) The contract of apprentice can be terminated without compensation payable by the apprentice (a) If he/she secures gainful employment (on production
of copy of the appointment order) and (b) If he/she is unable to continue training on medical grounds (on production of a certificate to this effect from a

medical officer not below the rank of civil surgeon)

(vi) For breach of contract by the employer, the employer shall pay compensation to the apprentice an amount equivalent to his three months last drawn
stipend

tinuance of payment of stipend shall depend on the satisfactory performance of the apprentice during the period

lishment for imparting a course of apprenticeship training to the apprentice in

tive Regional Central Apprentice Adviser

(vii) Con

5. (i) The employer shall make a suitable arrangement in his establ
accordance with the provisions for the Act and Rules made there under and with the approval of the respec

(ii) Every employer is required to formulate a *Training Programme" for the training of Graduate/Technician apprentices and get it approved by the
respective Regional Central Apprentice Adviser

(iii) The employer will arrange for suitable person to be placed in charge of training of apprentices as laid down

. 6. (i) A Graduate/Technician Apprentice shall work according to the normal hours of work of the department in the establishment to which they are
attached for training. Leaves for apprentices will be guided by the training establishments leave policy.
(ii) The stipend of a particular month shall be paid on or before the 10th of the following month

7. Please preserve copy of the ACRF and Certificate submitted by the candidate for future reference

« Graduate indicates both Engineering and Non-Engineering

—~ o m_zw

(¥ Scanned with OKEN Scanner



BOARD OF PRACTICAL TRAINING (EASTERN REGION)

An autonom i
( BIOC:}';KI‘QSE';[T::-FC;H ;I’ Higher Educalion, Ministry of Education, Gavernment of India)
Sni b 03:.! @ . Salt Lake City, Opp lo Labony Estate , Kolkala - 700064
; 70750/ 23370751 Fax No: 033-2321 6814 inf@bopter.gov.in
Website: hitps://portalbopter.com/ i o

APPRENTICESHIP CONTRACT REGISTRATION FORM

- ——
APPRENTICE INFORMATION
e et
Name Gender Lraler of Birth Age
MANISH TIU Male 01-Mar-2001 22 |
Father Name / Mother Name Enrollment Number ¢« Casle Minorly WD
VIJAY SINGH TIU EJHN101221006495 ST No No
Address for Communication Mohile number
SIKIDIKI, SIKIDIKI 6372043496
Chakradharpur, WEST SINGHBHUM Email Address
anishtiu670@gmail.com

JHARKHAND - 833102 _'T’///—

. EDUCATIONAL QUALIFICATION I
Name of Institution / College University Regn. No / College Roll No Month & Year of Passing Educational G
October - 2022 BACHELOR OF ARTS (BA)

KARIM CITY COLLEGE 201605192800 .

e /l////”ﬁ,
[ TRAINING DETAILS 1

Stipend Rs. per Month

Period of Training )
The apprentice would

Training Start Date
th 9000.00
01440?.2022 TEM be undergoing training
Contract Regn. NO. Approved On Approved By under Section 22 (1)
EJHNP22101 003362 03-Nov-2022 Assistant Director 2
e
NAME AND ADDRESS OF THE EMPLOYER |
_ ; A IR
TATA STEEL LIMITED - EJHESP000001

| " el g

at we have read the contents of the Apprenticeship Contracts as per the Apprenticeship Rules, 1962, as

amended from timeé {o time and agree to abide by ‘?“ the prov_lsions made thereunder. We also declare thal all the provisions of the Apprentices Act, 1961,
as amended from time to time including those relating lg RBQISII“EIFOH and Termination of Contract are binding on us. According to the apprentice, itis
inferred, that the apprentice has not undergone apprenticeship training elsewhere or had work. We will impart Apprenticeship training according to the

approved training module/programme.

we, the Employer. Apprentice hereby declare th

cords and the claims for the reimbursement of Government share of stipend if

dly be noted in your re
ticeship -3.

al the Registration Number may kin
er along with Progress Report of the apprentices in the prescribed Farm Appren

It is requested th
pe sent to this office once in a quart

any, may please

NOTE
This is system generated ACRF document, Agreeing 1o the terms and conditions in the workflow is as good as signing of physical contract form on mutual

agreement between Student and Establishment. It has all legal binding as i i
_ . ' per the law if mutual trust is breached.
|P address of Establishment submitting this request: NA  IP address of student accepting this request: NA

Enrollment No: EJHN101221006495
Note: This is a computer generated report. No signature is required. G e
eneraled On: 04-01-2023 15:17:13

(¥ Scanned with OKEN Scanner
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TERMS AND CONDITION:
S OF THE CONTRACT OF APPRENTICESHIP FOR GRADUATE AND TECHNICIAN APPRENTIC

———
1) (i) The period of training shall be one year for designated trade.

od of training for apprentices in optional trade may be 6 monlhs to 36 month.

ent to lhe apprentice on successfully completing
t under the employer

ii) The peri
the apprenliceship lraining in

r to offer any employm

2) It shall not be obligatory on part of the employe
it of the apprentice to accept an employmen

their establishment nor shall it be obligatory on pa
ticeship that the apprentice shall after the successful completion of training serve the
fler suitable employment lo the apprentice and the apprentice shall be bound to senve the

there is a condition in the contract of appren
y be specified in the contract subject to the approval of the Central

II, on such completion be bound to ©
d and for such remuneration as ma

NOTE: If, however,
employer, the employer sha
employer in that capacity for such perio

Apprenticeship Adviser.
w with

3) Every apprentice undergoing apprenticeship training in an establishment shall be 2 trainee and not a worker and as such the provisions of any la
prentice

respect to labor shall not apply to orin relation to such ap
nd safety and carry all lawfut

d regulations of the establishment in all matters of conduct and discipline a

hall abide by the rules an
nd superiors in the establishment
entiously and diligently and attend to p

nliceship training in 8 proforma ap

4) (i) The apprentice s
order of the employer @

ce shall learn his subject field consci

ractical and instructional classes regularly

i) The apprenti

of his work during the period of appre proved by the apprentlceship advisor
part of the apprentice of carry ou
prenticeship adviser. In such even

apprentice shall refund to

i) The apprentice shall maintain a record
tice shall not be entitled to

t terms of contract, the

erminated for failure on the
t, the appren

unt as may be determined by the ap

iv) Where the contract of apprenﬁceship ist
ct with any other employer

the employer as cost of training such as amo
enter into another contract of apprenticeship under the a
(v) The contract of apprentice can be terminated without compensation payable by the apprentice (a) If he/she secures gainful employment (on production
of copy of the appointment order) and (b} If hefshe is unable to continue training on medical grounds (on production of a certificate to this effect from a

medical officer not below the rank of civil surgeon)
(vi) For preach of contract by the employer, the employer shall pay compensation to the apprentice an amount equivalent to his three months last drawn

stipend
e during the period

ent of stipend shall depend on the satisfactory performance of the apprentic

entin his establishment for imparting
under and with the approval of the res

te/Technician apprentices and getitap

ship training to the apprentice in

(vil) Continuance of paym
Reglonal Central Apprentice Adviser

a course of apprentice:

ake a suitable arrangem
pective

5. (i) The employer shall m
ns for the Act and Rules made there

accordance with the provisio
proved by the

to formulate a "Training Programme" for the training of Gradua

(i) Every employer is required
prentice Adviser

respective Regional Central Ap
(iii) The employer will arrange for suitable person to be placed in charge of training of apprentices as laid down
he normal hours of work of the department in the establishment to which they are

Apprentice shall work according to t
training establishments leave policy.

6. (i)A Graduate/Technician
attached for training. Leaves for apprentices will be guided by the
(ii) The stipend of @ particular month shall be paid on or pefore the 10th of the following month
F and Certificate submitted by the candidate for future reference

7. Please preserve copy of the ACR

+ Graduate indicates both Engineering and Non-Engineering

Page 2 of 2

Enrollment No: EJHN101221 006495
Generated On: 04-01-2023 15:17:13

Note: This Is a computer generated report. No signature is required.

(¥ Scanned with OKEN Scanner



