RN

BYE - LAWS
FOR THE
EDUCATIONAL INSTITUTIONS

Run and Managed by

KARIMIA TRUST

JAMSHEDPUR




uuuuuuUUUGGGUUUGUUUGUUUUU'JOG.ﬂ-bﬁ%‘fd'&"@ﬂ

KARIMIA TRUST

Karim Mansion, Sakchi, Jamshedpur

A meeting of the Managing Committee of Karimia Trust was held on 04,07.2002
at 6.00 p.m. in the Trust Office, presided over by Mr.S.MANSOOR ALL to

approve bye laws for the educational institutions, run and managed by Karimia
Trust at Jamshedpur.

RESOLUTION The draft bye-laws submitted by Mr.A.Rahman, Secretary,
Karim City College and Dr.M.Zakaria, Vice-Principal, Karim City College was
tabled before the meeting and after thorough discussion, it was resolved to
recommend the bye laws for it's approval in the joint meeting of Governing Body
of educational institutions, run and managed by Karimia Trust, Jamshedpur,
which will be annexed with the Deed of Trust.

5df-
Sig. Of the Trustee (Secretary) Sig. Of the members present

Sdf-

Mr.S.A Karim, Trustee
Dr.S.Mushtag Ali, Member
Mr.S.Mansoor Ali, Member
Mr.S.Mahmood Hassan, Member
Mr.Md.SalahuddinKhan, Member

et i i o

Certified that this is the true copy of the approved Bye-laws for the educational
institutions run and managed by Karimia Trust, Jamshedpur.

Karimila TFI,.IEI_ Jla shedpur
S. A. K4RIM
TRUSTEE
KARIMA THUST
SAK( MSHEDPUR-831001




EXTRACT OF THE RESOLUTIONS ADOPTED IN THE JOINT MEETING OF GOVERNING
BODY/MANAGING COMMITTEE OF KARIMIA LD ICATIONAL INSTITUTIONS
IN CONNECTION WITH BYE LAWS OF THIINST ITUTIONS

MEMBERS PRESENT IN THE JOINT MEETING OF KARTMIA EDUCATIONAL
INSTITUTIONS HELD ON 07.07.2002 AT 10.00 a.m.

1. Mr.S.A.Karim Trustee, Karlmia Trust, Jamshedpur - (Chalrman)

KARIM CITY COLLEGE: CENTRAL KARIMIA HIGH SCHOOL
1.

Mr, Aziz Husain President 1, Mr.5.Mansoor Ali Prosident
7 Mr. Aminur Rahman Secretary 2. Mr.Md.Reysz Secretary
3. Mr. V.R.Athaide Member 3. Mr.A. Rahman Member
4. Mr.Shamsuddin Khan Mamber 4, Mr.Aslam Perwez Ansari Ex Officio
5. Dr.Manzoor Ahmad T.R. 5. Mr.A.A.Qamar T.R.
B. Mr.S.N.I.Hashmi Principal (Ex-Officio) 6. Mr.Reyasat Hussain Member
7 Dr.M. Zakaria Vice Principal, (Spl.invitee) 7. Mr.S.N.I.Hashmi Member
CENTRAL KARIMIA MIDDLE SCHOOL
1. Mr.S.Mansoor Ali President
2 Mr.Aminur Rahman Secretary
3. Mr.S.N.I.Hashmi Mamber
4, Mr.Md.Reyaz Member
5 Mr.Reyasal Hussain Member
6 Mr.Syed Rizwanul Hague  H.M,
7 Mr_Hifzur Rahman T.R.

L N KEN BY THE NS :

KARIM CITY COLLEGE, JAMSHEDPUR
Extract of the Resolution of the Governing Body held on 07.07.2002 (Sunday) at 12.00 a.m.

END. 1: To discuss and adopt the Bye-laws of the Karimia Educational Institutions.

RESOLUTION : The draft Bye-laws of the Karimia Educational Institutions, adopted in the joint
meeting of the managing committees of Karimia Educational Institutions held on 07.07.2002 was
tabled before the Governing Bady's meeting by the Secretary and after thorough discussion on it's

each clauses, it was accepted unanimously by the members.

Q_ENTHAL KARIMIA HIGH SEHO'DL, JAMSHEDPUR
07.2002 (Sunday) at 12.00 a.m.

Extract of the Resolution of the Managing Committee held on 07.

AGENDA : To discuss on adoption of bye-laws of the School.

ESOLUTION: The draft “bye-laws" of Educational Institutions run and managed by Karimia Trust
was adopted in the joint meeting of the Managing Committees of Educational Institutions run and
managed by Karimia Trust heid on 7% July, 2002, tabled before the Managing Committee by the
Secretary and after thorough discussion of aseh clauses, it was accepled unanimously by all the
members of the Managing Committee.

CEMTRAL KARIMIA RiiDDLE SCHOOL IAMEHEDPUR
Cxtract of the Resolution of the Governing Body held on 07.07.2002 (Sunday) at 12.00 a.m.

Bg_gg_w_'ﬂgﬂ : "Byelaws (draft) was discussed and resclved to confirm the same which was provided
by the Trustee, Mr.Syed Ashfaq Karim for the institutions run and managed by Karimia Trust,

jamshedpur”.
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BYE-LAWS for the Educational Institutions run and managed by the

Karimia Trust, Jamshedpur

I N D E X

CHAPTER Page No.
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L. Preliminary i
2 Nature & Character of the Institutions

a) Enforcement

b) Definition
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I A THE TRUSTEE (Powers & Functions of the Trustee) 2-6
B. The Management
Power & Functions of the Governing Body/
Managing Committee
C. The President
D. The Secretary
E. The Head of the Institutions
F. The Directer (for all the institutions run and managed
By the Karimia Trust)
CHAPTER-III
Categories of Staff ¢
CHAPTER-IV
Appointment of Employees 7-9
CHAPTER-V
General Conditions of working employees 9-10
CHAPTER-VI
Act of misconduct 10-12
CHAPTER-VII
Corrective measures, Disciplinary actions and
Pumshments, Appeals 12-13
CHAPTER-VIII
Discipline of students 13-14
CHAPTER-IX
LEAVE RULES 14-17
CHAFPTER-X
Finance & Accounts 18
CHAPTER-XI
Rules regarding Travelling allowances (TA/DA) I8-20
CHAPTER-XII
Provident Fund 2021
CHAPTER-XHI
Gratuity 21
CHAPTER-XIV
Miscellaneous 21

Amendment in rules
Disputes
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Titlar -

Fhe Rules and Reoulations shall be called “Karimia Fducational Complex Code™-
applicable to all the educational institutions run and mana

such as Kanm City Collese, Central Karimis High Schoal

ged by Karimia Trust, Jamshedpur
. Central Kanmia Middle Schoal |

Jamshedpur. or any other educational institutions establiched in fiture.

2, Nature and Characier of the Institutiony

The Status of these institutions shall be Muslin relicious and/

institutions which shall be covered by the sriicles 29 and 30 ouarantesd by
Constisution.

or linovistic minority educational
ihe indian

3 Enforgement « These niles framed by the Managing Committee/Governing Body, have
been approved by the Trustee Karina Trust, famshedpur in the draft form and subtequently if
hae hasp adopted by the Manasing Committee/Gaverning Bady of the institutions. These nyles
coms info foree from the date of its adoption.

4. Definitions : Unless the subject or context atherwise required, certain words and

expressions used in these rules shall be inte
defined below

Trust:
Trislge
Trust,

Institution

Managemeni:

MO
G.B
pc
HM
AHM:
v.e
C.L
EL
rL
ML
Mlat il
TA
DHA:
Head

Contisential

rpreted to have the same meaning as they have been

Means Karimia Trust | Jamshedpur
Means Trustee means the person holding the post as the Trustee of Karimia

Jamshedpur, as more fully deseribed in the Deed of Trust did 30 May, 1958
Means Central Karimia Middle School, Central Karimia High School & Karim
City College, Jamshedspiir, run and managed by Katimia Trust Jamshedpur, as the
case may be.
Means Managing Comamltice / Governing Body of the concamad institution
Means Managing Conmittes
Means Governing Committes.
Means Disciplinary Committee.
Means Head -Master,
Means Assistant Head- Master,
Meanz Vice-Pringipal.
Means Casual Leave,
Means Eamed Leave,
Means Privilege Leave,
Means Medical Leave
Means Maternity Leave
Means Travelling Allowance,
Means Daily Halting Allowance.
Means Head of the Institution { Head master / Pringipal )

Page |



Bye Lows - Kaorimia Educational Tnstitutions (run and monaged by Karimia Trust, JTamehedpur}

l‘t

CHAPTER -1

THE TRUSTEE

POWERS & FUNCTIONS :

1}

3)

4)

k)

(=)

Contidoriial

The ‘Trustee will appoint/terminate the members of Managing

Committee/Governing Body ol the Educational Institutions run and managed by
Karimia Trust.

Approval of Trustee is a must in every appointment/termination against
sanctioned posts of Teaching/Non-teaching staff in the educational institutions.
Approval of Trustee is 3 must in every major decisions of the G.B/M.C. viz
Construction/Major Purchase or any other policy matters

The Trustee will review the functioning of the G.B/M.C. latest within three years
of its formation and if required, he shall wholly or partially reconstitute the
G.B/M.C.

If the President/Secretary is not able ta function temporarily for personal reason,
the Trustee shall nominate one of the members of the committee to assume total

functioning of the President/Secretary including financial matters till the

President/Secretary résumes his responsibility.

THE MANAGEMENT (Power & Functions of the Governing Body/A lanaging

Committeg)

Each of the educational institutions such as Karim City College, Central Karimia
High School, Central Karimia Middle School, Jamshedpur, shall be governed
and  managed by i3 own G.B/M.C which shall bs constituled by the Trustes,

Karimia Trust, Jamshedpur,

If necessary | under special circumstances, it may be constiuied in accordance
with the norms prescribed by the Board / University / State Government with
which the particular institution is associated or afliliated as the case may be,

Generally G B/ M.C of an Institution shall consist of the following members.

Pringipal / HAS { Ex-Officio ), Teachers Ropresentative, President and Secretary
pomingied by the Trustee and oiher members Rominated by the Trostee The
total number of the members of G BT shall be decided by the Trusiee, in
accordance with the norms prescribed by the University/Gowi, Body, it any,

Page 2



Bye Laws - Karimia Educational Institutions (run and managed by Karimia Trust, Jamshedour)

10,

11

12.

The G B/MC. of the institution shall deal with the management consisting of
policy matters and financial control ncluding fee structure

Determunation of cadres and prades of employees, creation, suspension znd
abolition of posts, fixation of emoluments elc excepl in case of Govt units

pOSIs.

I'he terms and conditions of the service of the emplovees of the institution

Appointment of all staft 1n accordance with the norms and rules drawn up for the parpose by
pnivercity [ state government / UGC |

Imposition of penalty / punishment/, discharpe / dismissal! retrenchment/
termination of the staff’ in accordance with the procedure laid down by the
respeetive G.B/M.C and approved by the Trustee.

All business of the G B/M.C shall ordinarily be decided unammously or by
majonity votes. The President of the meeting shall have 2 second or casting vote
in case of equal division of’ votes on special issue.

The G B/M.C shall meer as and when necessary | normally thrice ina
calendar year.

Qut of total member of the GB/M.C only 2/3 members present shall constitute a
quorum for 2 meeting. No quorum is required for adjourned meeting

Ordinary meeting of the governing body shall be held in 10 davs notice
Emergent meeting may be called at any time at 24 hrs notice.

In case of emergency and urgent necessity, a resclution by crculation amongst
the members of the G.B/M.C mav be taken by the Secretary on any importam

155118,

THE PRESIDENT

1)

4)

Confidentiod

The President of the G.B/N.C of the mstitution i éxceptional cases
shall have power to convene a meeting of the GB /M C on his own,

The President shall preside over , supervise and conduct the meeting of the GB /
M.C,

The President shall have the power to adjourn a meetmg if he feels
difficulty to conduct the same in & peaceful manner

The President shall approve the minutes of the meetings drafied by the Secretary

Fage 3
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Bye Laws - Karimia Educational Institutions (run and managed by Karimia Trust, Jamshedpur}

b, THESECRETARY

Subject 1o the general authority of the GIVM C, the Secretary shall be the chief
executive of the management who will exercise peneral supervision and control
over all the affairs of the institution

FUNCTION AND POWER OF THE SECRETARY

1) To issue all notices convening meetings of the GB/M.C.

2} o drafi and keep the minutes of all the mectings of the GEBM.C
and committees appamted by the GB/M.C.

3) To conduct all eilicial correspondence on behalf of the management with the Trusies /
University or Govt Agencies, whatsoever,

4) To sign and verify all plaints , written staiement pleading and alf other legal documents
and metrument on behsli of the institution, subject 1o the aporoval of the Trustee

53 To prepare agenda of the meeting in consultation with the Head of the institution.
&) Tao be responsiisle for the execution of the decision of the GRM.C

73 Toregulate the finance and fund of the institution as per the GEMC
dacision,
£y Subjcd to the direction of the GB/MC, 16 arange for the audit of the sccounts
% To pass salary / 0 of payment.
) To act one of the signatories for the aperation of the hank accouni
11} Fe keep waich on the academic affairs of the institution by surprise
visit and imspeciion.
12} To grant various types of leave | other then casual and quarantine [eave 1o the stai¥ and
all the leaves 1o the head of the institution, aubject to approval of the GB /M.C
13} Toappoint teachers / employees on temporary basis,
14} To take disciplinary action to suspend, warn or caution any
Employee in writing for misconduet, insubordation, negligence of the duty,
To enter into, vary, carry out and cancel any contracts with the approval of the Trystes,
16} To lurnish the yearly scademic and financial report of the institution to the Trusiee.

To pertorm such other duty and to exercise such other Power a5 may,
assigned by the GB/MC,

time to time
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Bye Lows - Korimia Educational Inetitutions [run and managed by Karimia Trust, Jamshedgur)

I FHERVAD O THIONSTITUTION

Fhe lead master/Principal shall be responsible for the general administration and
discipling of the institution. Al members ol the teaching, non-teaching stall’ shall be
wider tus control amd he shall in consultation with the Secretary

a)

b
c)

d)

e}
£

gl
h}

1

i)

k)

g

Lanfidantial

Act as a baison officer between the management and the University/LIGLS

Cron, agonigs
To see amd maintain discipline smong the siall and studenis.

To take care of the safety, security and maintenance of the building, campus and

other properties of the instilution.
Assign duties to teaching, administrative, examination, and extra curricular to the

stafY of the institution and see the performance of duties by them.

Be responsible for the maintenance of discipling in all Faculties and depariments.
Crant casual or quarantine leave or permtission to leave the station to the
members of the staff.

Be the custodian of all records of the institution
Carry on correspoadence on all matters except those mentioned in Chapter-11
Clause C{4).

Subject to the control and direction of the GR/MC, has power to make rules,
not inconsistent with these by laws of the institution, tor the internal
management, societies and students, 8 copy where of shall be submitied 1o the
GB/MC of the institution.

He responsible for the enforcement and abservance of the rules of the institution

Re responsible for the incurring of all sanctioned expenditure, collection of fees
and depositing the same in the approves Bank, proper maintenance of the
Registers, records, ledpers, cash book, accounts, salary bills, vouchers ete ynder
e ergnature. These shall be open to examination by any member of GRMOC

Be responsible for the preparstion and submission of the salary hill, budpes,
estimates, annual or periodical statements of accounts, retums as miay be required

from time to time by the GIVMC/University/Govt. agencies efc.

Page 5
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8y Lows - Korimio Educational Institutions (run and monaged by Karimio Trust, Jemshedpur)

n)

n)

n)

r

q}

t}

o

Be responsible for holding the home examinations, and declaration of results in

time, issuc of certificates, when needed

He responsible for the keep up of Library, Furnitures, Equipments and all other

propertics of the institution,

He responsible for the maintenance of the Service Books, confidentia! records of

the staff.

Make the secretary aware of the relevant miles, regulations, Departmental

Insiristions and circulars issued from time to time by the Univ/Govt, and explain

the smplication before a decision is taken by the GB/MC.

Has the power to adjust the list of olidays supplied by the
Uovernment/University in pccordance with the necds of the minerity
mstitution and with secretary’s approval give notice fo the effeet,

Has the power to suspend the institution in abnormal circumstances and infsrm

the Secretary accordingly.

Has the power to warm, caution or suspend a non-teaching staff for 3 maximum

peniod of 7 days with lalf pay and the Sesrctary should be informed,

Has the power to warn, caution or sesk explangtion in writing from a teaching

staff for misconduct and viclation of the institution's rules and nomse.

IHE DIRFCTOR ( For all institutions vun and managed by Karimia Trust )

)

thh

Confidantial

A Director may he appointed by the Trustee, af 3t deemed necessary

He shall be paid an amount as honorarium fo be fixed and pard by the appomting
authorty, i.c by the Trustes or by the inditution concerned, as the case may he
Power and Binctions of the Director shall be decided aned assigned by the Trustes
He wall perform all jobe entrusted to him from fime to time by the Truster

The Director of the Karimia Feucationsl Complex shall be a4 member of the

GRMC. of 31l the institutions rn and mamged by Kanmia Trust,

Pugﬂ i
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Pye Laws - Karimia Educational Institutions {run and managed by Xarimia Trust, Jamshedpr )

cnarii R

CAYGUMREE S 0 STAKY

! There shall be tollowing categaries of' statl' in the institutions under the
Kanmia Fducational Complex

&)

e}

L |

Head af the institution - Head Master / Principal
A H M Vice- Prncipal (it needed)
Teaching Staff'- Asst. Teacher/lLecturersReader/Protessor
Non-Teaching or Mmnisterial Statf-Accountant, Clerk-Cum-Typist,
Librarian, Lab-In-charge and other technical supporting staff prescribed for any
institute.
Menial Staff - Peons, Lab-boys, Electrician, Carpenter, Chowkidar, Sweeper,

Gardener , Driver etc.,

Where in an institution |, classes are held in two or more shifts, a teacher from smongst

the seniors working in permanent unit/post may be appointed by the GB/ MC as

AHM/NP or shift incharge who may be paid special monthly allowance to be fixed by
the G B/MC.

CHAPTER 1V

APPOINTMENT OF EMPLOYEES -

! Appointment of employees will be made on the following basis:
a) Permanent against a sanctioned unil /past, sanctioned or approved
by the state Govt/University with or without financial aid
B) Vemporary/Permanent against Non-Govt Post created b y the GI/AIC ag and
where required
2 i) The salaries of the employees appointed against Govt. sanctioned
units/pasts (with finance) will be paid by the Govt/University
b) Pay and allowances to all other employees working on Govt posts
(withant finance) or on Nen-Govt post will be accarding to the decisions of the
GB.WC
Eenfidertic! Paps 7



Bye Laws - Karimia Educational Institutions {run and managed by Karimia Trust, Jamshadaur)

J. In case a permanent/femporary stafl' is needed, the head of the institution, in consultation
with the secretary, may place the requisition in wnting before the G.BMC for the

consideration / creation of a permanent /Temporary Post in the institution

4, Not-withstanding anything contained in these rules, i shall be pc:mis::ib]c for the
sceretary to make an appointment, on temporary basis. for a period not  exceeding
four months, to any post, subject to the approval of the G B/MC.

The services of temporary employees may be terminated as and when required by the

51
management without any prior notice.
6. Temporary employees will not, as a matter of right, have any claim to pormanent
employment.
7. Mormally, appointment of all employees agains! permansnt post shall be made by the
‘herever, Govt/Univ

G.B/MC. adopting the following norms and procedurss. Wherover,
guidelines are statutary, they shali be followed,

a) A resolution of appointment on the specific vecant post is {o be taken by the
G B/MC in its mesting.

) The post is to be advertised in a daily Newspaper and applications invited for
the same.

c) A selection committee is to be constituted by the G.B/MC for the purpose of
holding interview / written test of the intending candidates,

d} In case, the ward or any close relation (son/daughter/grand son/son or daughter
in law/brother/sister/husband/wife) of G B/MC member is a candidate for the
post, he will not be a member of the selection committee.

&) Afier holding interview or a written test, a recommendation in order of mernt i3
made by the selection committee and forwarded to the G B/MC for consideration
and sppointment

f) Afier consideration of the recommendation made so, a resolution to the eflect of
appointment is taken by the G.B/MC, in its meeting,

B. For govt. sanctioned unit appointment made, as per the provisions of clause €, is subject
to the approval of the Govt authoritics/Univ/Commission for which the Secrctary shall
forward the caze of such appointment along with all relevant papers to the concerned
Govt authorities/University/Commission,

9, In all letters of appointment the date by which the person appointed i3 10 join hiz'her post
gha!l be mentioned. The joining date may be extended by the appointing authority. If the
appointed candidate fails to join his'her post by the jeining date including extension, if
sny slowed, the appointing authorily may cancel hivvher appointment and prosesd o
sppoint the next person iF any | selected for the post, or order steps 1o be taken afresh

Eanfidentinl Pape &




Bye Lows - Xarimia Educational [nstitutions {run and manoged by Karimin Trust, Jamshedpur}

10,

GENERAL SERVICE CONDITIONS OF Ti

3.

a) The candidate selected and appointed, as per clause 7, against
permanent Govt sanctioned Post (with or without financial aid) -.J-.:H_ be on
probation for a period of one year. After the expiry of the probation period the
GI/MC may confirm his services on the recommendation of the HM / l’nﬂffpal
In case of an adverse opinion and on the recommendation of the LM / Principal,
the probation period may be extended to another one year duration

b) The management shall be a1 liberty to terminate the services of an employee on
probation against an adverse report from the HM / Principal in connection with
his conduct or teaching not in conformily with the required standard For the
confirmation of the servicee of the HM / Principal, the opmon and

recommendation of the secretary shall be counted.

The M / Principal of the institution shall maintain separate registers for the daily
attendance of Teaching and Non-teaching staff’ and keep an eye vigil on the arrival and

departure time of the staft’

CHAPTER-Y

Where, in a School/College/Institute, classes are held in two or more shifis, employee
may be required 10 work in cither or both the shifis according to the discretion of the
management.

The working day and holidays will be as per lists prepared by the institution’s authorities
every year,

The working hours will be such as may be specified from time to time by the
management. Normally the maximum duration of werking hours of an employee shall be
what is prescribed by the state Govt/University for the employees of its own institution

Working hours may be different for teaching and Non-teaching stafl’ as may be specified
by the authorities,

An employee may be required to conduct and organize co-curricular programmes and
perform other duties also even beyond the normal working hours in the interest of the

tstitution.

Permanent teachers are not allowed to take up any other job | remunerative or honorary
out side the campus unless prior penmission is granted by the G B/MC, in a special
case

Confidential Page 9



Bye Laws - Karimin Educational Institutions (run and monoged by Farimia Trust, Jamshedpur}

Sn

10,

13

14,

No member of the permuncent stall” shall apply for any post under any authonty except
through the HM / Prmeipal off a2 her Institution, and the Prancipal / 1M shall apply
through the secretary

Every employee appointed on permanent basis shall retire from service on attaning the
age of superannuation fixed by the state Govt. for tho eorrosponding eatepnornies of
empleyees of i3 own institutiona

Any member of the toaching and non-teaching stall confinned in hivther post or holding
a post for over year, including the HM / Principal / VP, may at any ime terminate hivher
engagement by giving one calendar month’s notice in writing or by paying a sum equal to
one month's salary to the G.B/MC, provided the G.B/MC accept the salary offer

The G.BMC shall be competent encugh to terminate the service of a confirmed
employes in case of abelition of post due 1o closing down of the institution/ 8 class or
reduction in the number of section of class or discontinuance of teaching a subject

A teacher, if retrenched due 1o decrenze in work, shall have a first claim for
appointment to a similar post in that institution.

The seniority of an smployees will bo determined in caso of permanent post/sanctioned
unit post according to rules to be framed by the GIVMC. which shall be consistent with
the rules of the state povt

The termination of the service of a person (a) during the perind of his probation, or (h)
during the period in which he holds a temporary appointment of fess than one year or (c)

on retrenchment of a post, doex not amount of discharge or dismizeal

Every employce shall have the right to make a represeniation to the GR/MC throuph
LM Principal regarding his condition of =ervice, if in contravention to these laws

An employee serving a vacation department and who leaves hivther place of duty during
a vacation iz liable to be recalled at hiz own expense,

CHAMTER - V]

ACTS OF MISCONDUCT

I

Without prejudice to the general meaning of the term * miscanduct™ it shall be deemed

to mean and include the following offences :-

a) Willfisl insubordination or dizobedience, whether alone or in combination with
snother or others of any lawlul or reasonable order of 2 superior or refusal to receive
or reply to communication semt by a2 superior(HIM /A H MV P/Principal

/Director/Secretary or Management as 1 whole),

Crnfidential Prge 10
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)

0)
d)

f

d)
)
k)
1

m)

n)

P)

Confidential

noged by Karimia Trust, Jamshedpur}

Striking work in contravention of any statute, law or enactment rom Hime 10

time and for the time being in force, or inciting any stafl 1o strike work |

Thelt, fraud or dishonesty in connection with property or duty asugned
Nonerefund of dues. misuse or misappropriation of the funds of the  institution
Seeking employment elsewhere, without routing the application

throngh appropriate authority or a written permission

Continued or habitual neglipence of duties and prolong abaence

Without information.

Hahitual late coming or early leaving 1o the Institution or late going 1o classes
Habitial indiscipline, nse of unparliamentary language, threat,
aggressive behaviour or behaving in a manner prejudicial to the ideal
and values of the institution
Giving false information or production of false certificates, cheating

for the purpose of securing employment, promotion or any other privilege;
Moral turpitude

Any Criminal offence punishable by law;

Conviction by a competent court of law;

Accepting and performing any other job ouiside the institution

without secking prior permission from the management for the same;

Any other action, behaviour which is detrimental fo the academic discipline and
healthy atmosphere of the institution including involvement in any conspiracy
against the instilubion or the Trust, even if it is out side the institution
Haolding any mecting in the campus without the prior permission of the Head of
the Institution,

In case , an employee is occupying a quarter, room, seat, shop etc
owned by the institution or the Trust, willful disobedience of any rule for such
aceupation or any direction issued by the owner from fime 10 time to puide the

necant
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q)

Emplovees halding quarter / shop / premises, at the time of retivement from
service, resipnation or termination ol service, shall have 1o vacate the same
failing which final scttlement of retirement benelity and other financial dues may
be withheld by the concerned management.

CHAPTER - VI

CORRECTIVE MEASURES, DISCIPLINARY ACTION PUNISHMENT & APPEALS:

The € B/MC subject 1o the provisions of these rules, regulations, may pass an order or
orders on an employee having one or more of the following effects -

Warning or consure,
Withholding of increment including stoppage at the efficiency bar

Recovery from pay of the whole or part of any pecuniary loss cansed
to the institution by his negligence or insubordination

Debarring from promotion or demotion in rank;
Suspension (with hall pay / without pay};

Digcharge or dismissal from service.

Where there is a prima facie case against an emplovee, the GB /MU may order that the
employee be suspended pending investigation of the charges.

When an employee is found guilty of any one or more of the offences mentionad in the
clause 1 of Chapter-VI {Act of Misconduct), punishment may be imposed only afier he

has been allowed full opportumity to defend himself

While taking disciplinary action against an employee the following procedure shall be

adnptc:]'. -

1,
i}
ii)
1)
wv)
v}
vi)
2.
J.
4.
a}
b
o)
Confidential

Al Jeast 48 hirs. time shall be given to the employee for compliance of the show
cause notice / explanation letter.

A show - cause notice/explanation letter is first to be served on the Emplovee
concgrned by the Head of the Institulion/Secretany/ President/ Management as 3

wiale.

if the G /MU feels that the explanation made by the employee is
nol satishactory, # may suspend Mimfher for & peried nel exeesding ainety days
during which time the emplovee concerned shall be entitled to half salary as
subsisiont allowance,

Page 12
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o) After an emplovee has heen suspended pending enguiry, the
secretary shall convene a mecting of the GI/MC within a fortnight from the date
of muspension order where charges shall be framed agnainst the employee Copy of
the charges in writing shall be given to him‘her asking him’ber to submit an
explanation ©of the charges If the teacher representative/ex-afficio
member/Principal/H M. is involved, he/she shall not attend such meeting
c) Meanwhile the GI/AIC shall constitute an enquiry commitiee from within or
outside the management to inquire into the charpes leveled againg! the sad
emplovee, whe shall be bound to face if. The cnquiry commitice so constituicd
shall prepare a report sfier investigation and send 1o the GOAMC with
recommendation ps to what sort of setion shonld be taken sgainst the employes
f) The Secretary shall receive the enquiry report and place it before the
O B for consideration and decision
2} Any dismissal following suspension shall date from the dale om which the
employee was suspended,
ki Time passed under suspension  pending eaquiry into condict will count as
service if the suspension is immediately followed by reinstatement, but time
passed under  suspension when suspension i adjndged as & specific pensity will
not be considered 23 discontinuation in sorvice
5. APPEALS
When action has heen faken by the G.B/MU of the institution against any employee
under arficle 1 of Chapter-V1i from (i) to {3}, the convicted employee shall have the
right of appeal i the Trusiee against the decision of the GBSO within 30 days of the
receipt thereof.
The Pecition of the Trustee in the matter shall be final and Binding on ihe
appainting anthorify as well 25 on the employee concerned,
CHAPTER - VI
nISCIBLING OF THE STUDVNTS
! ) The H M/ Principal shall be responsible for an over all discipline

Confidential

members of the Teaching staff and shall work and inke decistons in this reg
sn the reoomenendation of the seid conmitioe

smangst the students with the help and copperation from the teaching stafl’ For
thst purpose he may constitute s disciplinery commitice consisting of the

ard
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Bye Lows - Karimia Educational Tnstitutians {run and managed by Karimia Trust, Jamshedpir)

).

d).

€).

48

k).

v}  Following types of punishment may be imposed upon a guilty student,

3 Vaming

b Monctary fine with intimation to guardian/father

c Suspension from attending the classes

d Simple ramoval from the Institution by issuing Leaving Transfor
Cenificate

€. Rustication

CHAPTER-iX

LEAVE RULES

Leave shall be admissible to an employee on the basis of hisher actual service only.
Leave of any kind, though due at the time, cannot be claimed as matter of right and the
according to the neads and interest of the institution

Application for any Kind of leave should be submitted through the proper channel ie
HM / Principal, and the application forwarded to the secretary must invariably be
accompanied by definite recommendation from the H M./ Principal cancerned that the
institution’s work will not sutfer and leave may be granted.

No leave shall be availed before it has been granted by the sanctioning authority,
provided, however, that when sn employec is compelled by unavoidable circumstances
to absent himselfliersell’ from duty before he/she has been granied leave, he/she shall
within three days repont the full facis of the case to the sanctioning suthority and apply
for leave, il he/she has not done so sarlier,

If an employee is abzent from duty without having been gramted leave or without the
previous permission of the ganctianing authority, or if’ he/she defaults withour sufiicient
reason in reparting his‘her absence from duly as required by clause {d), the sanctioning
authority may refuse him/her any leave he may have applied for or - may treat the period
of such absence from duty as extraordinary leave without pay.

Leave may be prefixed or suffixed to, but not bath prefixed and suffixed to a holiday or
vacation. If s holiday or vacation is prefixed and suflixed to leave orifa  holiday  or
vacation falls within the period of leave, the entire period of vacationor  holiday  will
he treated as a period of leave

Holidays immediately preceding or immedistely succeeding a vacation shall be treated 3z
part ol vacation,

An employee who remains absent from duty for any period after the end of any leav
granted to him shall be desmed to be absent without leave during such period and shall

Confidentis] Page 14
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k)

i

L

P

Conf

not be entitled to any leave or other salary for the period of such sbsence unless hisher
leave is extended by the sanctionimg sutho ity 8o as (o cover the period

kil
(AL LY

No employee who has been granted leave on medical grounds shall return to duty u
e produces a medicn! certificate of fitness from a Competent authonty scceptshle to

laan?
L

Ne gmployes shall leave the stativa after reporting sick unless it is necessary for him/her
ta da so for better treatment Far leaving the station under such circumstanses, the

emploves must obtain prinr approval from appropriate ruthority

MO leave shall be granted 10 any employes who has been placed under suspeasion

An employee on leave will not accept any salaried appointment or under take any
remunerative work other than casual Heerary work or work in cennsclion with an
examinstion, without obtaining the previous permission of the sanctioning suthority

The total period of continnons lesve inchiding extra onfingry leave granmted o an
emploves, except on special medical ground, shall in no case, exceed 24 manths
particular case, the

Linless in considerstion of the special circumstances of any
n employes shaft be deemed ta have coased ta

compeotent mthorty decidos otheraies &
he in the service of’ the institation after he/she has been contimiously ghsent  from

duty for g period of one year.

C.L to teachers and non-teaching
H M/Principsf shall be granted by th
the Secretary.

M}ﬂm-l'l F-

The following kinds of leave are admissible:-

a) Casual Leave

h) Eamed / Privilege Lesve
c) Medical Leave

d) Msternity Leave

€} Dty [eave

3 Study leave

g) Lien Leave

h} Special Legve

i) Quamntine 1 eay
i} ! pave withont pay
i HIEE ]-"
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Bye Laws - Karimia Educational Tnetitutions {run and managed by Karimia Trust, Jamshednur)

El

CASUAL LEAVE,
a) A permanent employee may be granted CL. with full pay for 16 days in 2

calendar year. 1t will lapae if not availed of dunng the year

i) Ordinary C.L shall always be applied for and sanctioned al least one
day hefore it is takon, except in cane of emergency and for satisfactory reasons

e} It can be availed in continuation with Riolidays (not with vacation) but period of
L including holidays should oot be more than 12 days at a stretch

£} Vasatinn department employess (Teaching ataff ) will be entitled to eamed /
privilepe jeave {0 the extent of 3 dags for college, 14 dags iy aohooli in an
active service yesr. I he iz reqnired (o 2erve the institution during vacstinn ke
wiil he entitied to be grented 1. 8t the e of one day for every penod of 3
days firll vacation service.

b) A non-teaching stail (non vacation deptt.) zhail be entited to 30 days PLin 2
yesar.

c} E.L./P.1. 1s secumulative upfo a maximum no. of 1840 days

MEDICAL IFAVE .

16 daye in svery 12 months of his ssrvicss on  producing a medical centificate
o # qualifisd remsterad medical practifionsr, lanng Unam, Hoamasopathne or

Allnpathic degree or 3 1. may be allowed t an employer a4 per the eoneered
Govt/Universily niles

MATFRHENITY LEAVE :

Confiiied woitien einployee shall be entiifed, on apphication duly ievonuiended by @
qualified registered medical practitioner, to matermty leave with full pay for 45 days
helore delivery and 45 days afier debivery

DUTY LEAYE:

) A emplovee  entiusted  with any job o waik delated o e
institution/Hoard/University shail be deemed 10 be on duty only when he has
submitied farmal application io and the same has heen sanctioned by & competent
rir.lihru'il‘:g.r

Cenfidert ial Page 16
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o,

1.

b It may be granted o a teacher to conduct examination related work 1o attend
academie conlierences | seminars meetings ol gov hinelies nr disties asugned by

the Govt.ole

STUDY LEAVE ¢

) Study leave may be granted fo s permanent member of teaching facilty, only
after eompleting two years of service i the institution, for a periad not exceeding
? vears with half pay or without pay for the purpose of improving his
q_u.ﬂiﬁn::tinm gnwid;fd the teacher converned agrees (o serves the institution for
ar least four years alter resiming s / her dirties

h At & atretel it will ke granted for not mare than sne year which may be Faiended

ta anather vear on application

) It may not he clainied as 5 matter of right, and will be granted or refused with
due regards to the esigencies of institition

1EEN LEAVE:

It may he aranted far a perod pof exceeding 12 maonths fo an emplovee wha has served
in the institistion for atleast 5 years on 3 permanent rezulsr post. It may be extendad fiar
another 17 manths o6 request. o ease an emplovee & elected ae REE BMLA o7 MID he
may e aranted a liom of five vears withort ney

The ODBMC ai iis sole disviciion iy wani spevial lvave wiue spedial
circumstances with or without pay to any of 1s employes.

OUARANTINE LEAVE :
This type of leave may be granted, for a masimum perioad of twenty one (21) davs when
an emnloves is andered by the compeient autharity aat ta attend the institution in
canweaquence af the presence af any infectiong dizeaze in hiz hauschald or family ar an

his pordon

LEAVE WITHOUT PAY ;

Uptaa mavinsim 1wﬁnd al’ two vears leave withaut pav may he araated under

al
conditions 10 bo dorermined in caeh individug! esse.
h) If a situatian arizesan emplaves may he farced hy the G R/MC ta

woon loave in the intorest ol the institution

Confidenticl Page 17
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CHAPTER - X

i PINANOE & ACCOUNTS

). The Finance of the institution shall be controlled and maintained by the G B/MO with the
help of'the Secretary and the I1L.M / Principal

b},  There shall be Bank account, opened in the name of the institution concerned in any one
or more of the scheduled banks of’ India at Jamshedpur where the management deems fit
and all the amount collected by or in the name of the institution shall be depositad in that
account or accounts within 48 hours of its collection. The H.M /Mrincipal may |, however
keep an amount not exceeding Rs.10,000/- as cash in hand for contingency and sundry
EXpenses

c}. The Bank accounts of the institution shall be operated jointly by any two of the following

officials;
i) Trustes / Prasidant
i} Secretary

iii) H M/ P‘;inc.ipa!

d}. The Accounts of the institution shall be audited on a regular basis by an auditor or
chartered accountant 1o be appointed by the G B/MC and the audit report shall be placed
in the mesting of the G B/MC for its approval after every 2 vears copy of the audit
rcpart iz to be submitted to the office of the Trustee within 15 days.

CHAPTER

X1

-

RULES REGARDING TRAVELLING AND DAILY HALTAGE ALILOWANCER (TAJ

— — -—_—  — _

L These rules shall be applicable to all emplovees of the inatitution and members al'the
GB/MC
2 For the purpoger of calculating travelling allowance a journey hetween two places iz

held tn have been pertormed by the shartest of two or mare practicshle routes

3 T.A & 2 A shall not ha drawn fram the fund of the institation if drawn from any other
SOUrCe
4, D A may not he draw for a continuous hall of more than 10 days at any ane placs

provided that the secretary may granl cxamplian in sny individual case iF ha'she s

satizfied that the prolonged halt is necessary in the interest af the institution

Confidential Pace I8
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Bye Laws - Karimia Educational Institutions
ted within one week return

s X
Ihe 1A & DA will be pavable only when ills are presen

&

from the jourmey

Bills of T A & DA shall be ventied and serutimsed by the 11 M/Principal and shall be

passed tor pavment by the secretary.

y F For the purpose of caleulating T.A & DA officials and employees of the mstitution are

divided into three categornes |

Category One : Members of the Administration and Management

“ & 0 @

Category Two : Members of Teaching faculty.

Category Three Members of Non-teaching statt.

T A for Journev by Railways - (Both Ways)
2nd Sleeper Class AC/Ist Class

d <4
@

a)For Members of Category One

b)For members of Category Two : Ist Class/AC or Ist Class Chair Car.

d ¢ 4

¢)For Members of Category Three - a) Ministerial StafT 1* Class

b) Menial Staft 2™ Class sleeper

T.A. for journey by Road/Bus (Both ways)

members of Category One---—-Amount equal to 4 bus tickets(as direct
the trustee or secretary)

a) For ed by

mount equal to 4 Bus tickets For

b) For members of Category Two---—-A
equal to 4 Bus tickets

members of Category Three: Amount

10. DAILY HALTAGE ALLOWANCES :

Halting allowance will be admissible for halts on duty for each day of work. This allowance
will not admissible for a night spent during journey either in a train‘road bus railway station
for a change, train or purely for the convenience of the traveler.

Halting allowance is to be drawn on the following scale |

a)
(@ Rs.250/- per daylas directed by the Trustee

i) For members of Category One
or Secretary)
ii) For members of Category Twol@ Rs 200/- per day

iii)For members of Category Three (@) Ministerial stafl @ Rs. 120/-day
b) Menial staft (@ Rs 1 00/-/day

VB3IV DI YU



Bye Laws - Karimia Educational Institutions {run and managed by Karimia Trust, Jomshedpur)

Iv) Halting allowance for each day of work in cities ke Kolkata, Mumbai, Delhi and

Chennat shall be double of the above rates for members of each category

NOTE: These allowances shall be reviewed by the GB/MC once a year

CHAPTER - X1

PROVIDENT FUND{ LF.)

1)

2)

3)

4)

6)

7

8)

Phere shall be a Provident Fund for the benefit of the employees of the institution

Every permanent employee of the institution shall be entitled to P.F benefits as per the
zovt. rules of the concerned deptt.

An employee shall complete and file his nomination in the prescribed form, after entering
there in the name or names of the persons to whom in the event of his/her death he/she
wishes the accumulated amount in respect of his/her account in the fund to be paid.

A subscriber may at any time cancel, revise, or modify his nomination by a fresh
nomination in the prescribed form.

No final withdrawal of the aceumulated amount shall be allowed until the termination of
the services of the subscriber or his death, whichever is earlier. But in case of necessity
the secretary/Principal may allow an advance as refundable loan to a subscriber at a rate
of interest one percent higher than the rate at which interest is credited to subscribers.
subject to the following condition;

a) There is no unpaid balance of any previous advance or interest thereon
outstanding against the subseriber.

b) The total amount of the advance does not exceed the total of his own
contributions and 2/3 of the emplover,

Recoveries towards the amount advanced shall be made in equal monthlv instalment not
exceeding 30 commencing from the first payment of salary after the advance is granted.

A subscriber who dies or ceases to be in service within five years from the date  of
his‘her appointment shall be entitled to the employers contribution upto a  maximum of
filty percent only.

After five years of un-interrupted service the subscriber shall be entitled to 100 percent of

employers’ contribution.

Confidential Page 20
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Bye Laws - Karimia Educational Institutions {run and managed by Karimin Trust, Jamshedpur}
) In the event of disnussal of a subsenber on account of misconduct, moral turpitude or
aross negligence of duty, he/she shall be entitled to receive only the amount of histher
own contribution

10)  On the death of a subscriber the accumulated amount in hisher account shall be paid in
accordance with the terms ol nomination to his‘her surviving nominee/nominee

1) I'he institution shall have the right to recover and deduct all outstanding dues with
nterest agamnst the subseriber before making final payment of the P.F. amount to the
subscriber or his/her nominee.

CHAPTER-XIII

GRATUITY :

1) Subject to the provision and decision of GB/MC the institution may pay to an emplovee
a sum of money on his retirement as gratuity in addition to the provident fund money.

2) The money of gratuity will be an ex-gratia payment in consideration of loyal and

meritorious service and cannot be claimed as a matter of right.

3) The decision of the mstitution with regard to payment of gratuity to an employee
shall be final.
4) Mode and quantum of amount of payment of the gratuity to an employee is to be

fixed and formulated by the institution concerned at the time of implementation.

CHAPTER - X1V

I. MISCELLANEOUS :

The Trustee reserves the right to amend, rectify, add or delete any of these rules and make
new rules or issue tresh orders or direction as and when it deems necessary on his own or on the
recommendation / proposal given by the GB/MC of the institution concerned.

2. Amendments in_Rules :

The Joint GB/MC may amend any of these rules with at least 3/4of its members voting
in favour of the proposed amendment and a resolution is taken to this eftect. This can
however be enforced only after obtaining final approval of the Trustee.

3. DISPUTES :

Notwithstanding anything contained in these rules, all the matters shall ordinary be
decided in the meeting of the GB/MC by simple majority vote. But in case ot any doubt,
ditficulty or dispute in regard to the application or interpretation of these rules
unresolved by the management , the same may be referred to the Trustee and the
decision of the Trustee in that respect shall be final.

Confidential Page 21
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This Deed of Trust nﬁﬂauthia 30th day of lay, 1958
by Hoeeaini Syed ¥r Tefazul Merim son of late Hussaini Syed

itdul Vahob by faith Hanafi Muelim of the Sumni Sect, by

n-ccuputmn Pusin orm, residing at sakehi, F.S. Sakehi, Town

Jamehedpur, District Singhbhum.

WihEs. by Regiebered Deed of Truct executed by me
on 6-5-1045 in-Book-lo. 1 Volume No. 13 et Fagas 433 to 440
being Dead Yo. 184%g0f that year.. I conveyed end transferred
in Trust the Kerimia Mapsion end’ the prﬂmmtn of the Jamshedpur
Talkiee topethor with Cinema House Oparebing Vachineries,
Chairs, Fenches, Fang and other Cinema fittinge and appliances
aituated in the plat ":':;f land meaeuring 0.64 acres more fully
ﬁaacribﬂd--iﬂ the Trusot Duad'afuranaid for the purpose statea
therein-ard for the establishment of Eant-:’nlf-&(arimia School
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WHEREAS T have partly constructed & sccorg
Cinemn Builg ing named Earim Talkiz on the Western side of
the

plot deecribed in varagravh 2 hers-

in-sbove out of my
income ard o

1o with money raised on loan which is payable
88 Per errcemont mede by me with Yhe Creditorg,

& N L WHERBAS the Incomo Tax Lepartment, upto

‘prellate Tritum] held that thers ig p

othirng in the Truat
Deed to indicute that the

Cinema Busines
Yr. Yarim for any charitable Turpoge;

executed supplementary Daed on 10.1.195
Jamehedpur agh-

8 wao transferred by
and 8coord ingly 1

& and Regictered at
Rezietry Office Xproeoing thersin oy intention
for cheritable disporition of the Ciname Fuminese in th
of Jamshedpur Talkise ang their Lordships,

¥r. V., Ramaownmi ard Ny,

o name
tho Chier Juetice
Juatice Mipra in Miecellanaoug

Judicial Casse number 276 of 1953 by their order dated
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dated 2-12-19584 confifwefl the said arder of the Tritunal.

4 N D HEREAS gven after thn execution of the
cupplementory Daed aforecaid, the Income Tax Lepertment ir
of the ovinion that there has been no disporition of the
Cirgn= Zusinsee in the name of Jamshedpur Telkies and whareas
lersnl opinion hse lLeen given to me that there las been no
elesr indicetion in the Deedo about forming e Trust in
respect of the Cinemm Eusinese in the nsme of Jamshocpur
Talkies and thst freeh "TRUST" ehould be created to give
fulleet effact of my intention to ereate & public Trust for
charitable purporvés in rerpect of the anseto mertion-ed in
the Schiedule below :-
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wholly chsritable pub?.;'.c .Truut the Cineme Huginegs in the
neme of the Jamehedpur Talkies including the good-will of
the r2ma end the Cineme Business and the Building of the
Yorimia Talkiz togrther with appliancee, apparatun, Furniture
*tc. more fully described in the Schedule "4 hercunder snd
the roof-will of the pnid busirmen unto mynelf an the sole

Truet.ee thoraof.

2). That I gholl be the first sole Trustee durin:
zy 1ife tin? and after ny doath Syed Nohd. shafig, B.A. (zon
of ry eourin Ty Ushoaunngd Shnriff} who has beon anpistin:
me in the mantoemart of Lhe Trust shnll succeed to the -
Trustoeehip and aball parform the dutiss of tha Trustos,
n2 in visw of hie religious and charitable disposition of
his mind, 1 hnve full confidence that he will nlﬁc_pnafull}r
discharge tin dutiss oo TRUSTES and will fully carry out the
object of my TRU:T.

5). ‘That
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N ] %), That after my death there shall bs & lemaging

Cormittna of @laven (11) persenn including the Trustee as

mentioned below &=

(i) The President of the Manngsing Conmittes of Lhe
Central Farimia ichool, Jamshodyur.

{(i1) The Prosident of the lManaging Carmittes of tha
4 Kabiria School, Lhmatkidih, Jamsheapur.

(iii) The Prosident of the Maneging Comittea of th
Central lMonque, sakchi, Jamshedpar.

(iv} Tha Frasident, Muslim Library, Jumshodpur.

(v) The President of the Monoging Committee of tho
Lhatkidih Mosqua, Jamshedpur.

(vi)  One Building Contractor from the Tisca. approv o

L
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spurovad liot who shall act £s &n ddvisor
on Building Works approvad by the m2jorit
of membears of the Comittee who shrll not
take any Building Contract in raspact of
the Trust propartier for himaelf.

(viil Cne adult pole member from my family ahall be
a Muolim of sobrr habits 4nd Zood conduct
approved by the majority of the Canmittes
Membors.

(viii) Youlvi Syed Tafazul Huseain Sahen, Advocats,
Jamshadpur, 1life member.

(ix) Foulvi Siddique 41i saheb, Controllar of
dtoree, Tinplate Co. Jamshudpur, Lifa
mambbr .

{x) Syod lohd. Shafique ond after hie one of hig
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rovided he
im Sober habite and

hia one of his successors P

maimtaing pure Mugl
Fzood conduct.

4). That No. (viii) and (ix) gbove having helped in
TRUST during the initial ghoges ahall

camain ‘ae Advisors and 1ifs long memberd. After them one of
; the sona of each of thom having sober Maalim habita and good
eopduct nnd apmrovad by the majority of mombers of the VYamaging

Com~ittna shall ba appointed A8 & mombor. Thens seata will
a membere of their families

tha creation of tho

ba filled up from the adult mel

shenavar vacancy srises by death or resignation.

5). That the Menaging Committee shall elsct &

Frasident from nmong ite members, who nhall function as ®much
for # years, and the out-going President ghall be eligible

for ra-slaction.

L

6}. That the Trustee after me ghall ba the Secretiry
of tha Yarmarinz Committee.
7). That the

- L
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his one of his succeseors provided he
maintaing pure Muslim Sober habite and

food condact.

4). Taat Yo. (viii) end (ix) abow having helped in
to creation of the TRUST during tho initial stages emll
ramain ag Advimors and life long members. After them one of

; thn sona of esch of bhem having sober Manlim habite and good
eaniuct nnd approvad by the majority of mombers of the MYamin:
Comittne ghall ba appointed as & mombor. Thena sentas will
bo filled up from the adult male membere of their families

whenavar vacancy arises by death or resiznetion.

5). Thet tho Menaging Committoe shall elact &

Pragsident from among its manbers, who nhall function as mch

for 2 years, and tho out-going President shall be eligible

for ra-=laction.

6). That the Trustee after me shall ba the Secrvtiry
of the Manaming Committee.

7). That the

.
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73, Thrt tha moeetine of tha Camitban phull be
eonvenad once in threo monthe by the Truatee, &nd a week's
notica ghall be given to every member about the mesting.

8). That the President also or at least half of tha
membara of the lanaging Compittee in number shrll have the
power to call & mactin: in case of emer;ency.

9). That the business of the mesting shell be
eorducted according to the vote of the mejority of the
marmbers pracent and shall be recorded in & Procweding: Book

spacially maintained for the purpose and signed by the
Frenident and the Truetse.

10), That the overall superintendence of all sectione
of tho Truet shall bs in the hands of the Maneging Committas.
Tha decizion of the Yenering Committee or of the majority of
the mambsra thersof shall ba bindirg on the Trustee.

11), Thet five mombers of the Camnittea shall form
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form a quorum of n meetinz.  In adjourned meetings, no

quorum will be necoseary.

12). That the Managing Committee ahell frame
rulan for the mandceament of this Karim Trust ana due
per formanca of the object and purposos of the TRUST ard
the rulss fremsd by them shall be binding on the Trust
provided it ie not repugnant to the Truet and does not in
any manner violate the object and purposes of the Trust.

12), Thet if any member of the Mnsging Canmittee
rofunes as mamber or in case of him death or resignation
the remaining members of the Mereging Comittee shall by
mjority of volas f‘ill the vacancy, from the institutions

concerned a8 mentionsd in para 3.

14), That the seid Syed Mohamad shafique shall
/ have the power to nominate one of his adult male family
mambers to act &s his nominee after his death. Such
nomines ghall be of sobar Muslim habite efficient and honest.
The auceasgor Trustas shall also similarly nominate his
guccasaor oub of the adult male members of his family, who
ghall aleo be honest and of Muslim sobar habits.

15). That in cage of-his failure to appoint the
succannor or in cano of the office becoming vacant for any
reanon, the Comittee ghall mke the appointment from amongzet
tha suitable adult mle members of my family group if no
qualified pan comns up from the family of the last Trustee.

16). That thn incoma of the Public Trust named
KARIM'S TRUST ohall be spent for Public Fducational Reliziour

and Charitable purposes as indiocated herein.
' 17). That
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17). That the Trustoe eghall have no power to
gell, mortzagze or lease or in any obher manner tranafer
or encumber tha Truet Properties.

13)., That the Trustee shall be liable to removal
in cass of nesligence, misconduct, misfeasance and nonfeesnce
ard the poat ehall be filled in by majority of vobos of
tha mambars of the lanaging Committee by one answoring
the deacrliptiun mention ed above from the family of the
lagt Trustee. If such a msmber be not available the
Committee can oppoint one in conformity with the qualificatior

from my family group by majority of votes.

.19), ACCOUNTS :
(a) Detailed and regular books of acocunts
fully supported by vouchers shall be
maintained in a propar way.

(b) Thae Books of Accountz of all sections
ghall be maintain ed according to the
financial yezr of tha State.

(c) Books of Accounta of all sections shall
be audited within six months of the end
of the financial year as far as possible
by & duly qualified and paid chartered
Accountant approved by the Lanscing
Comnittee or the Trustee.

(d) The Audited report alrll bo placed before
the Managing Committee end Wagf Bomrxd for
congideretion and necessary action.

20). Bank
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BANK ACCOUNT : If opsned ehall bo opened

in the name of the Trusbt in the State Bank of Indin or
eny obher scheduled Bank and the account shtll be operated

during my life time by me as the Trustee, &nd after me by

thn Succesding Trustes and another membor of the lBneging

Committee (gelacted by the Committee) jointly.

21},

22).

THUST INCOME : The incang of the Trust
ghzll be derived from the following oources :

(a)

(b)),

(e)

(d)

From tho incame of the businsse of both
the Cinermag mentioned cbova.

From Investment of Tret Funds in
Covernment sSecurities and state Eanks.

From the profit of &ny other business
which the Trust might conduet from the
incoma of the Truat Froportina.

From generous public or charitable
institution.

LISPOS AT, OF INCOME

(i)

0% of the net incane shell be contribute
to the Centrel Farimie school (Colleze)
aubject to this that the parcemtaze can
bo increased by mo and after ma a8 ray
ba decided by the Managzing Committee
under ths Presant Truwot when such

increage will be reguired whon the
school is corverted to & college and

{the said fund shnll be disbursed eclely
PR
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(ii)

(iii)

(iv)

23). That

- 12 - e

golely for the purposss of the mid Inetitutie
by the Managing Conmittee of the said institu-
tion subject to the control and direction of
tha Board of Trusteee ag formed Dy mo Ue per
Registared Leed dated 6.5.4D as algo mynelf
end afber ms, the vuceeding Trustee end tha
Managsing Coanmitteo.

Upto 10 p.c. of the net income should be
paid to Publio Medrasag, orpharages and
Mosque, &t Jamshedpur and else-vhere at
the discretion of the Manazing Committee.

The unspent amount ehall form part of thse
Regerve Fund.

10 p.c. of the income can be prid to the
Trugtee if he so desires am his _rmunarat.ion

for lookinz after day to day managemont of
the Trust.

Ealance is to bo set apart and kept remervec
for being epont for Public charitable dnc
Religious purposos apd for increcsing tho
furd for spending over such charitable
purposes in future.

the Trust shall not be revoked in fubture

at any comt, and this Trust shall be deomad to ba an irra-

vocable Trust.

24)., FAILURE OF OBJECT : God forbid, but if for

L h o L P Ll T 1 =

Ahtmrd Af FhIs Mend Fafla dlaw a1 410
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the proparties held by the Trust sinll be 20ld off at the
vest price and all the fundse of the Trunt shall be given
to the following :

(1) Contral Mosque, Jamshedpur.

(2) Faltan Mosqus, neer Sader Pogt Office,
Cuttack.

(3) To deposit substantial fund in Goverrment
sscuritias after my nemo to work with
ita intsrozt on the linez of lbohsin
Fund of Bengal for the 'Education' of
poor students of Bihar and Oriesa.

(4) To build ard open new Medrasas and

Schoole after my reme in places where

it is considored necengary.

(5) To build and open Technical schools in
my name,

{6) Any other public Religious, Cultural,
scientific institutions after my name

in place where necesesary.

25). LITIGATION : _

(a) E'mrjr member of the public who is int:res
ted in URDU LANGUAGE OR LITERATURE or
culture ahall bave the risht to approach
the competent authority for enquiry &nd
redreso, if the complainant honestly feel
that the Trust or any department or
saction of it ie not functioning properly
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proparly or that tho funds of the Trust

are being abusod.

(b} The dacision of écmpa‘bent apthority of
the Digtrict may alao be sousht by the
Truetee in cape of difficulty.

26). PUBLICITY : For the information of ths Public
an U R I U tranalation of this document shall be inecribed on
n brags shaet and permanently affixed to a very prominsnt
vlace in the Trust premises where every one can read the

game at any time of tha day.

27). 1 rensrve to myself tha right to amend, modify
or dd to tho rules for dus performance of this PUBLIC TRUST
conaistent with the object of this Trust but I shall have no

power to chanze the nature of the Trust or its purpoess.

28), That in view of the fact that the Cinexs
Buninens carried on under the style of Jamshedpur lalkies
denizad hereby is not connected with any Cinema Houee, _
Coerating Yachines and eents and other neceesary fittinge
end eppliancee which have &lrsady bean demised by Trust
[eed regictereod on £.5.1945 as mentionad herein cbove ag
thore remting no tansible assets of the Cinama Euminess of
Jamohedpur Talkioos axcept gmood-will after the snid dispositior
and that as the incoms of the business is continzent (only)
on the gquality of the Films which can be bad for exhibiitione
on cash terus only and ae ‘the transferee is not likely to
avail any subgtantiel credit fram the market on the faith
of the bueineen of "Jamchedpur Talkies" es demised by those

proazente the Ci..;o Business carried on now in the Style of
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of *JAlBHAFUR TALKIES" compriging tho Goodwill &g sole esget:
ie-valund at 5e,10,000/- for the purposes of Stemp duty.

Schedule “i",
1. Tha Cinema Eusinezs known ag Jemshedpur lalkias

comprising Uoodwill now being carrisd on in the Cinema Housse
(Jamphed nur Talking) demised in Trust by recistered Ueed date
6.5.1945 valued at Re,10,000/-.

- -The Cinema Houme knowm ag KARIM TAKIZ tocether with
the btuilding and opernating and other muchinnriee, Fane, Cho:n
ete, fitted nnd Lo be fitted hereafter in the said Buildirg
beirg congtructed with rightn to carry on Cinema bBugineee uw
ths Stvle of KARIM TAKLZ velued at Re.1,00,000/- (oneo lae) ..

bouﬁTrd an follows :- e in

North:- Sho emines of Jemghedr Talkies on the-Tapti Foog
giv?nprin Trust by Hegintﬁu Leed dateo e.0.1%n, -

South:- Centrel Karimie School.

Bant :- Jamshec la) kies bBuildirn -jven in Trust b
R['ﬁ;i'Ftt’E:"l; Deed deted 6.5.?@4%. : y

Wegt :- By C.'g Taste lard alons the Send Line Track from.

Torke to Spbarnsrekha Hivar. ; Y
5".:MJJ;L-.§ e o pat fh bond el 30 AC, crond ok Gids Vel 3714

In witneca vhereof, I Huseaini Syed 13r Tefazul Faric
do eot my hand hereto the day, and the month ang year mentionc

harsin above in presenca of witnesses.

Reed over the contents of this doed to the Lxecutent
who e/mitted to be correct and eigned in my prerence. ay(. .

Typrd by :- aq_j:\aﬁ- E\mh}»{kn aw&.\-ﬁ}ﬂw
Titneeeeei- (1) Mol Havwen of Totplade 30/5)57
(2) - G. -&ina(ur__ 7 TM},M do -d= 4P,

il

(&) [-{Q.L. Hegg ' )2 Koanl o, Fo.:

-.r._d..l' P, mtd
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Link of 5 Years Strategic Plan: https://karimcitycollege. ac.in/the-institution/

Link of 20 Year Perspective Plan: https://karimcitycollege.ac.in/the-institution/

Link of IQAC AGENDA: https://karimcitycollege.ac.in/internal-guality-assurance-cell/

INTERNAL QUALITY ASSURANCE CELL
KARIM CITY COLLEGE, JAMSHEDPUR
IQAC FIVE YEAR AGENDA 2024-29

1. Assisting the Coliege Authorities in the Proposed Shifting of the Campus
Meeting with All Stake Holders

3. Awareness & Motivational Programmes for Students and Statf

Shorl Term FDPs in Colaboration with MMT'E{T-AMU

Online Events

-

ICT in Teaching & Learning

Feedback Analysis & ATR

Different Quality Audits

Students Satisfaction Survey

1. Emphasis on Parents- Teacher Mectings

1. Emphasis on Advance & Slow Leamers

12. Emphasis on Mentor-Mentie Mechanism

13. Energy Conservation & Renewuble Energy Recourses

4. New PG Programmes & Value-Added Certificate Courses
15, Registration of Alumni Association

16. Workshop on IPR & Plagiarism

| 7. Emphasis on Seminars, Conferences & Publications for Teachers
18, Students Seminars

. MO, Collabormions & Linkages

20. Parents” Represeniation in College Bodies

21. New E-Class Rooms

22, College Calendar

23. Online College Journal

=2oE A s N s

24, Oundoor Sports Events

25, Bus Service for Students

26, Digitisation, I'T & 1CT

27. Better Waste Managemient

28. Changing Room for Female Stall

28, Adoption of Localities /
30, Improvement in Students Support Services / /

Dr. Mohamm
Principal



INTERNAL QUALITY ASSURANCE CELL
KARIM CITY COLLEGE, JAMSHEDPUR

AGENDA 2024-25

Meeting with All Stake Holders .
Awarcness & Motivational Programmes for Students and Stafl
Online Events

IC'T in Teaching & Learming

Feedback Analysiz & ATR

Emphasis on Parcnts-Teacher Meetings

Emphasis on Advance & Slow Learners

Emphasis on Mentor-Mentee Mechanism

Fnergy Conservation & Renewable Energy Recourses

New PG Programmes & Value-Added Certificate Courses

. Registration of Alumni Association

Workshop on IPR & Plagiarism

Emphasis on Seminars, Conferences & Publications for Teachers
Students Seminars

MOLPs, Collaborations & Linkages

Parents” Rme;mthm in College Bodies

New E-Class Rooms

« Lollege Calendar
. Online College Journal




INTERNAL QUALITY ASSURANCE CELL
KARIM CITY COLLEGE, JAMSHEDPUR

AGENDA 2023-24

Meeting with all Stake Holders
Awareness & Motivational Programmes for Students and Staff
Online Events

Increased Use of ICT

Better Record & Data Keeping

1aunching of New Website in view of forthcoming NAAC
Apainment of Outcomes {Last Five Years)

SWOC Analysis

Academic & Administrative Audit

10. Fedback Analysis and ATR

| 1. Emphasis on Parents-Teacher Meetings

12. Emphasis on Advance & Slow Learners

13. Emphasis on Mentor-Mentee Mechanism

14. First Aid Tanning of Teaching & Non-Teaching Staff

15, Energy Conservation

16. Renewable Energy Recourses

17. New PG Programmes

18, New Value Added Certificate Courses

19, Registration of Alumni Association

20, Workshop on IPR & Plagiarism

21, Data of Studemt Progression 1o Higher Education

22, Students Seminars

/"

Dr. Mohammad Reyaz
Principal

I S




10.

14,
15.
16.
17,
18,
19,

20,

INTERNAL QUALITY ASSURANCE CELL
KARIM CITY COLLEGE, JAMSHEDPUR

AGENDA 2022-23
Meeting with all Stake Holders |
Awareness & Motivational Programmes for Students and ST
Online Events
Inereased Use of ICT
Better Record & Dala Keeping
Preparation of Outcomes of New FYUGP Syllabus
Feedback Analyses and ATR
Emphasis on Parents- Teacher Meetings
Emphasis on Advance & Slow Learmers
Emphasis on Mentor-Mentee Mechanism
First Aid Tanning of Teaching & Non-Teaching Staff

. Energy Conservation
13,

Renewable Energy Recourses

Mew PG Progrmmmes

MNew Value Added Certificate Courses
Registration of Mt;mni Association

Workshop on IPR & Plagiarism

Establishment of Scholarship Cell

Data of Student Progression to Higher Education

Students Seminars




INTERNAL QUALITY ASSURANCE CELL
KARIM CITY COLLEGE, JAMSHEDPUR

AGENDA 2021-22

. To apply for postgraduate teaching in English
Implementation of Online Integrated MIS through a Pune-based service provider, Mastersoft

College App for students and staff members

. Ta introduce more Online Certificate Courses
Purchase of more e-books and e-journals for the college library

. Resuming coaching for NET

. To conduct workshops on (PR and Entrepreneurship

. To conduct Academic and Administrative Audit through an external body
8. Funding for teachers to atlend seminars, workshops and conferences

. Funding for book publication by teaching staff

10, Promotion of extension activities in departments

11. Installation of Solar Panels

12. Setting up of a Green House for medicinal plants

13, Adopting initiatives to green the campus

14. Developmental Programmes for Teaching and Non-teaching staff members
15. Motvational/ Awareness Workshop for Students

16. To apply for accreditation by NIRF, IS0 and other agencies

17. Workshops on Theatre/ Creative Writing and Fine Arts

18, Registration of Alumni Cell /
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11.

13.
14.
15.

INTERNAL QUALITY ASSURANCE CELL
KARIM CITY COLLEGE, JAMSHEDPUR

AGENDA 2020-21

Enhangcing the Use of ICT in Teaching -

Introducing 1.MS

Collaboration in Extension & Chatreach Programmes

Collaboration in Research, Faculty Exchange. Student Exchange

Linkages, MoUs

Library, Digital Database, e-Books. Joumnals, CDs. Videos

Deéveloping e-Content, NPTEL, e-Pathshala, CEC, SWAYAM, MOOC, NIMCET
Capability Enhancement & Development for Students, Soft Skills, Remedial Coaching.
Personal Counseling & Mentoring

Career Counseling

Professional Development/Training for Teaching and Non-Teaching

To Introduce Student Satisfaction Survey

To Introduce Mentoring

To Start [nnovation & Incubation Centre

To Start Online Certilicate Courses

Installing a Bin for e-Waste

s

Dr. Mohammad Reyaz
Principal




IQAC AGENDA 2019-20

TO BE TARKEN CARE OF BY ACADEMTC DEPARTMENTS AND DIFFERENT BODIES OF THE

COLLEGE AB MENTIONED IN THE PARENTHESIS

i. Fileld Projects / Internship of students (Departments)
2.  Use of ICT in teaching (Departments)
3. Continuous Internal Assessments {Pepartments/Exam Cell)
4, Examination Reforms & Grievances (Exam Cell)
5.  Minor / Major Projects / Other Projects (Departments)
6.  Research Publications (Departments)
7.  Book & Chapter in Edited Volumes (Departments)
8. Citations, Citation Index, H-Index (Departments)
9. Seminars, Conferences, Workshops (Departments)
10. Collaboration (Departments)
11, Collaboration in Extension & Qutreach Programmes  (NCC, NSS, Rotoract, Women's Cell)
12. Collaboration in Research, Faculty Exchange, Student Exchange (Departments)
13. Linkages, Mols (Al
14, Budget [Infrastructure, Physical Facilities, Academic Support, Student Support]

(Accounts)
15. Library, Digital database, e-books, journals, CDs, Videos (Library)
16. Developing e-Content, NPTEL, e-pathshala, CEC, SWAYAM, MOOC, NIMCET

(Departments)
1i7. Capability Enhancement & Development for Students, Soft Skills, Remedial Coaching,

Lingua Lab, Yoga, Meditation, Personal Counseling & Mentoring
(Departments, 1QAC, EEY including CPG & PC, TISS aic.)
18. Students benefitted from Guidance for Competitive Exams, Career Counseling
(All Concermned)

18. Cases of Grievance Redressal, Sexual Harassment Ragging etc. (All Concerned)
20. Placement Records (EEU / PC)
21. Student Progression to Higher Education (Admin & Exam)
22, NET / SLET / GATE / GMAT / CAT / GRE / TOEFL /UPSC / JPSC etc.  (Exam Cell)
23. Professional Development / Training for Teaching and Non-Teaching (IQAC)
Dr. M // Rey

Prof. In-Charge



Karim City College, Jamshedpur

College Bodies, Cells & Committees

1. IQAC = Intemal Quality Assurance Celi

2. RMLSA - Rauhtiiya Uchehater Shiksha Abhlyan - Board of Governors (BoG)
3. RAUSA - Rashtriya Uchchater Shiksha Abhiyam - Project Monitoriog Unit (PALF)
4. Library Committde

5. Exarmnmination Cell

&.  Admission Cail

7 College Website Committee

8. Disciplinary Committes

g, ARC— Anti-Ragging Cell

1o, Anti-Ragging Squad

1. Grisveancs Redrassal Cell

12, NEC ~ Mational Cadet Corps

73 N5S - Matinpnal Service Scheme

14, SPAFC - Soclety for Pramation of Art & Culture
15, Sports Cell

16, Rotaract Cub

17 Comman Room & Cymnatium Comimittee

15, Employabliity Enhancement Ui

19, Caresr Plannlng & Suldance Call

a6, Placarmant Call

21 Innovation Ecosystem & incubation Centre

22, €I Yeung India - YUVA Chapter

23, Encel Prograrm

34, Abmuril Cell

5. Wigmans Cell

26. Minarity Cull

7. SC/ST/ONE cell

28, CAD ~ Cenire for Acadumic Developrment

29, Internal Complalnt Committes

0. Property Committes

31 Purchase Committes

A2 KEC Bquip

33. Schalarship Help Desk

34, Aurlitorium & Student Activity Centre Management & Malntenance Committas
5. MEP Implementation Cell

16, National Apprentice Tralning Service [NATS)
a7 Research and Developmant Cell

7

Coliear




Collece Rodies, Cells & Committees

Dr. Mohammad Reyaz Chairperson
Dr. 5. M. Yahiya lbrahim Coordinator
Dr. Md. Moiz Ashraf Assistant Coardinator

Dr. Md. Tufail Ahmad

Member - NAAC Steering Committee

' Dr. Fakhruddin Ahmad

Member - NAAC Steering Committee

' Dr. Zaki Akhtar Member - NAAC Steering Committee
Dr. Neha Tiwari | Member - NAAC Steering Committee 1
Dr. Kauser Tasneem Member - NAAC Steering Committee |
Dr. Basudhara Roy Member - NAAC Steering Committee
Dr. Anamika Singh | Member- NAAC Steering Committes
Dr. Syed Zahid Perwaiz Member - NAAL Steering Committee

| Dr. Md. Mujahidul Hoque
Dr. Mohammad Shahnawaz

| Member - NAAC Steering Committee

Member - NAAC Steering Committee

Mr, Saknt Kumar

Dr B. M. Tripathy

| Member - NAAC Steering Committee
IQAC - Advisory Member

' Dr. Aftab Alam Khan

IQAC - Advisory Member

Dr, Anwar Shahab

Dr. M. M. Nazri | iQAC- Advisory Member

‘Dr.AaleyAi  |IQAC-Advisory Member ]
Dr. thc:lbrah&ﬂ | IQAC ~ Advisory Member o ==
| Dr. Sucheta Bhuyan o IQAC ~ Advisory Member ===

Or. Udham Singh IQAC - Advisory Member B
Mr. Md. Magsood Alam IQAC - Advisory Member . |
Mr. Mahfoozul Hague = IQAC - Advisory Member N
Ms. Nazneen Begum - IQAL - Advisory Member ]
or.S.KSnha | IQAC - Advisory Member

Dr. Hassan Imam Malik IQAC ~ Advisory Member _ |
Dr. Akhtar Azad | IQAC - Advisary Member

Dr. Rizwan Aurangabadl IQAL - Advisory Member

| Ms. Antara Bose ' IQAC - Advisary Member

| Prof. Laeequr Rahman Chaudhury IQAC —Advisary Member ) ]
| Mr. Razi Naushad - IQAC - Advisory Member - ]
Mmﬁmmlyal-hda o | IQAC - Advisory Member -
Ms. Bishakha Kumari IQAC - Advisory Member e -

RUSA - Rashtriya Uchchater Shiksha Abhiyan - Board of Governors (BoG)

Dr. Mohammad Reyaz

Principal e

—

| Er. Ujjal Nag_ Executive Engineer, Jamshedpur, PIU JSBCCL
| Er. Mahendra Rgm_ar Pradhan Jr. _E_r_\g{nw_,_;__mmedpw PIU, JSBCCL )
Mr. Bahuddin Arif - ~ | Member, TATA Steel =

| Dr. Md. Moiz Ashraf o Member i
Pr, BasudharaRoy o Member N B
Mr. WI‘SI Harnmad Member -
Dr. S. M., Yahiya Ibrahim Nodal Officer

e

Karim City College



RUSA ~ Rashtriya Uchchater Shiksha Abhiyan - Project Monitoring Unit (PMU)

Dr. Mohammad Reyaz Principal
Mr. 5. M. Yahiya Ibrahim Modal Officer =
Dr. Md. Mgiz Ashraf Member - ‘
Mr. Wasi Hammad Member
Mr. Mahfoozul Haque Accountant —
Dr. Md, Moiz Ashraf in-charge =
I_MS_-_'EE_E{IEE_LBEEUM Libra i
Dr. B, N. Tripatlyy Chief Controller of Examination
Dr. Tanweer Jamal Kazmi Deputy Controller
Mr. Asif Hussain _ Office Assistant
Admission Committee _
Dr.S. M. Yahiya tbrahim | Admission Incharge — —
| Br. Md. Moiz Ashraf | Member -
' Dr. Indrasen Singh Member == -
| Dr. Aftab Alam Khan Member
D'l' M M. Nazri MBT'PE’[ B
Dr. Anwar Shahab Member
Dr. Neha Tiwari Member
Mr. Md. Mﬂguod Mam = |Member S
Mr. Syed:i:]ld Perwnl: Member
| Mr. Masroor Ahmad Member

College Website Committee

 Dr. Md. Moiz Ashraf In-charge - =
Dr. 5. M. Yahiya Ibrahim _ | member o .

Dr.Kauser Tasnesm Member

| Dr. Basudhara Roy Member il
Dr. Rashmi M:hl:ar Member

Dr. Abdul Latif Mondal | Member = — S
Dr. MI:L Mujahidul Hoque - | Member

Karim Gﬂr_ﬂumt ) -
Jamshadpur




Dr. Aaley Ali Convener =9
Dr. Aftab Alam Khan -  Member e =
Dr. Tufail Ahmad Member .
Dr. Md. Moiz Ashraf Member - -
Dr. Khurshid Anwar Khan Member
Dr. Shashi Prabha Member
rﬂﬁmmha}: Member
Dr. S. ftekhar Nabi Member
Dr. Md. Firoz Ibrahimi —Imember
Major (Dr.) Fakhruddin Ahmad Member - |
Dr.NehaTiwai |Member o
| Dr. Md. Moazzam Nazri Member
Dr. G. Vijayalakshmi Member B
Dr. Syed Zahid Perwaiz Mamber
Dr. Rashmi Akhtar Member
Dr. Aftab Alam e | Member I
ARC - Anti-Ragging Cell
Dr. Mohammad Reyaz Chairperson
Dr. Aftab Alam Khan Member
Dr, Anwar Shahab Member |
Dr. Md. Moazzam Nazri Member
| Dr. B. N Tripathy Member
| Dr. Aaley Ali - | Member = -
or. Md.F—hrnzlbmhhﬁ - | Member = -
Major (Dr.) Fakhruddin Ahmad Member .
Dr. Neha Tiwar | Member =
ﬂfﬁcnr-ln{hgge Sakehi PS. Member
Mr. Anand Mishra, Lagatar, In Member
Dr. Hassan Imam Malik Member
“Mr. Mukhtar Alam Khan | Member ]
Pruf Laeequr Ral-manﬂnudhury | Member
| Mr. Mahfoozul Hague Member —
| Ms. Naznee Begum | Member
Mr. Majid Ashraf o Member
| Mr. Sudipta Dash Member
[Mr.AwanthUpadhysy | Member - o
[ Ms. Priya Kumar] Member S
Anti-Ragging Squad
Dr. Mohammad Reyaz _ iHead o =
Dr Anwarﬁhhnh | Member
'Dr Aftab Alam Khan Member -
Dr. Md. Moazzam Nazri Member - — 1}
Dr, B. N, Tripathy Member .
Dr. Aaley All " | Member - .
Capt. (Dr.) Fakhruddin A Ahmad Member ]
Dr. Md. Firoz Ibrahimi  Member S
| Dr. Syed Zahid Perwaiz Member -

Y

B arins it Callass



Dr. B. N. Trapathy Incharge i
Dr. Ajaz Ahmad Member
Dr. S. Htekhar Nabi | Member -
Dr. Tufail Ahmad Member
Dr. Kauser Tasneem Member
| Dr. Fouzia Tabasssum Member o B
Major (Dr.} Fakhruddin Ahmad Captain -
_Dr ga;.,_u,. Ali | Coordinator
Mr. Syed Sajid Perwaiz

SPATC - Society for Promaotion of Art & Culture

Or. Mohammad Reyaz

Dr. S. M. Yahiya lbrahim

Convener

Dr. Md. Meiz Ashraf

| Or. Basudhara Roy Member - Executive Committee

Mr. Saket Kumar Member — Executive Committee

Dr. Kauser Tasneem | Member - Advisory Committes

' Dr. Rashmi Akhtar " | Member - Advisory Committee

Dr. Sandhya Sinha | Member - Advisory Committee = = N
Dr. Abdul Latif Mondal Member - Advisory Committee

Or. Shahbaz Ansari

Member - Advisory Commitiee

Dr. Fouzia Tabassum

Member - Advisory Committee

A

Ktrim
oo

_Dr. Anupama Mishra. Member - Advisory Committee |
Sports Cell =
Dr. Md. Firoz ibrahimi Incharge A Ea
Dr. Udham Singh . Moderator
Common Room & Committee =
| Dr. Shahid Abmad Hashml In—:harge
Dr, Kauser Tasneem | Incharge ==

; Enhancement Unit
Dr, Avwar Shahab Gﬁnftonrdhatnr
Dr. Zaki Akhtar sr, Cﬂwﬂmﬂr )




Dr. Kauser Tasneam Coardinmr
Dr. Farzana Anjum Member
Dr. Eulaﬂdahﬂ Khan Member — ——
Dr. Abdul Latif Mondal Member
or. G. Vijayalakshmi Coordinator 1
 Dr. Md. Moiz Ashraf Member
| Dr, Md. Tufail Ahmad Member
Or.NehaTiwari = | Member — —_——
Dr. Khurshid A. Khan Member
| Or. Aftab Alam N Member .
Dr. Rashmi Akhtar Member
Dr. Mohammad Shahnawaz .
Innovation Ecosystem & Incubgation Centre
Dr. Neha Tiwarl Coordinator
Dr. Aatey Al Member
Dr. Md. Tufall Ahmad | Member o
Dr. G. Vijayalakshmi Member
Cli Young India - YUVA Chapter
Dr. Anwar Shahab Nodal Officer —
Dr. Udham Singh B Assistant Nodal Officer
Dr. Shahbaz Ansari Assistant Nodal Officer B
Dr. Aman Mohd, Khan M_MI Officer
| Excel Program s il T
Or. Md. Moazzam Nazri Cooardinator -
Almuni Cell
| Dr. Syed Zahid Perwalz Cogrdinator = ==
Dr. Sandhya Slnha Member
Mr Saket Kumar | Member ]
Women's Cell
Dr, Kauser Tasneem Coordinator
Dr, Neha Tiwari Member .
Dr. G. Vijayalakshmi R |Member - =
Dr. Basudhara Roy Member
| Dr. Shashi Prabha | Member
Dr, Farzana Anjum | Member o -
Dr, Anupama Mishra | Member

X h:él-l‘ltlﬂl
ar ity Em'
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Minority Cell |
| Dr. 5. iftekhar Nabl __|Coordinator
Dr. Udham Singh Member

Dr. Firp| Alam Member

SC/ST/OBC Cell

| Dr. 5. C. Gupta Coordinator

| Dr. Shahbaz Ansari Member

Mr. Md. Magsood Alam | Nodal Officer

Mr. Daniel Tandi Member

CAD - Centre for Academic Development

Karim City College
Jamghedpur

 Dr. Sandhya Sinha | Coordinator
Dr. Mohammad Reyaz Principal
Maijor (Dr.) Fakhruddin Ahmad Member
Mr. Wasi Hammad Member o
Mr. Md. Magsood Alam Mermber
| Dr. Tanweer jamal Kazmi - Coordinator
Dr. Farzana Anjum Member
Mr. Md. Magsood Alam Member
Mr. Syed Sajid Perwaiz Member
Mr. R. K. Thakur Member
Prlm:ipal o
| Bursar -
Accountant _ -
Head/Prof. In-charge/Coordinator/Convener
KCC E-quip
O, Basudhara Roy Coordinator -
Br. Mohammad 5hahnnwn: Member
Mr. Syed Sajid P:mraiz Member N
Scholarship Cell
Dr, Ajaz Ahmad Convener B
' Dr. Abdul Latif Mondal Member
Mr. Md. Magsood Alam Nodal Officer -
Mr Ishteyaque Ahmad Member
Mr. Daniel Tandi Member =i
/i
P




Auditorium & Student Activity Centre Man.

Dr. Mohammad Reyaz
 Dr. 5. &Yamya Ibrahim

P‘AmcEﬂParnn : o |

Mr. Md. Maqsou-:l Alam Ma‘rﬂ:er,Mmm&bnﬁve Assistance
Mr. Rizwan Kalser Member, Administrative Assistance
Syed Sajld Perwaiz Member, Technical Assistance
SalamatAli_ | Member, Technical Assistance —
Syed Shahzeb Perwez Gymnasium 4
| R. K. Thakur S Maintenance -
Md Jawed Peon
Dr. 5. M. Yahiya Ibrahim Nodal Officer
Dr. Md. Moiz Ashraf | Member —i
Dr. Neha Tiwari Member -
| Dr. Khurshid Anwar Khan __ | Member — i
| Dr. Sucheta Bhuiyan Member
Dr. Syed Zahid Perwaiz Member
Dr. Aftab Alam _ Member
Dr. Mohammad Shahnawaz Member
Mr. Md. Magsood Alam Member = —
Mr. Jamshed Ali Ansari Member — =)
Mr. Abdul Hasib Member

Dr. M. M. Nazri | Nodal Officer
Dr. Zaki Akhtar Convenor -
| Major (Dr.) Fakhruddin Ahmad Member, Committee 1

| Dr. Khurshid Anwar Khan

Dr.5.C.Gupta | Member, Committee -1 .
' Dr. Syed Zahid Perwaiz - Member, Committee -1 o
Mr. Saket Kumar | Members, Committee -1 .

pr. Aaley Ali Member, Committee- 2

' Dr. Md, Firoz brahimi Member, Committee- 2

I‘Jr Bisudhira aRoy = Member, Committee 2 ]
Dr. Aftab Alam Member, Committee- 2

| Br. Mojahidul Hu-que B
- Dr. 5. M. Yahiya lbrahim

Member, Committee- 2
Member, Committee-3

Dr. Neha Tiwari Member, Committee3 — o
| Dr. M. M. Nazr - Member, Committee-3

Dr G. Vijayalakshmi Member, Committee-3

or. | Dr, Sandhya Sinha | Member, Committee-3 ]
| Dr. B.N. Trjggth;g o R M!.mbar cu-mrdttu-4

_Q[‘.ﬁharﬂam 1 Membcr,tumﬂm:—q. o .

Dr. Md. Tufall Ahmad Member, Committee.q

pr.UdhamSingh M Munbegrﬂmm-{ — Bl
' Dr. Satayavrta Fm:ln Member, Committee-4 e _
Dr. Anwar Shahab Member, Committee-5

/
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[ Dr. Md. Molz Ashraf
Dr. Kauser Tasneem

| Member, Committees
| Member, Committees

Dr. Rashmi Akhtar

Member, Committese-s

Dr. Mohammad Shahnawaz

Member, Commitiess

Vs

Dr. Mchammad

Principal
Principal
Karim City College
Jamshedpur




